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FOREWORD

In February 2022, this Regional Government was elected on a promise to rebuild Rodrigues.
Elected with 51% of votes, a new Regional Government took over in March 2022.

We offered a plan to invest in our people and their prosperity, in long-term growth for us all. We will stick to our plan.
I want to say thank you to the people of Rodrigues for the courage and for the trust instilled in this new team.

Before our taking over, there was a feeling of disappointment amongst the population. The people of Rodrigues were fed up with those
in power and with the false promises and the stagnation during a whole decade.

Today, I am extremely honoured for having the privilege to present to this August Assembly the first Draft Estimates of Revenue
and Expenditure and Draft Estimates of Capital Revenue and Expenditure for Fiscal Year 2022-2023 of this newly elected Regional
Government.

As announced in the Five Year Regional Government Programme which I presented in March 2022 before this House, this Regional
Government is highly committed towards a strong economic recovery and the development of more employment opportunities driven
by a boost to investment.

As the world reopens from Covid-19 with higher inflation, disrupted energy and supply chains, and sensitive financial markets arising
from the conflict between Russia and Ukraine are bound to have important economic and financial consequences on our local economy.
The rebound in global activity, together with supply disruptions and higher food and energy prices, have pushed up headlines on
inflation and unsustainable increased cost of living across many countries.

According to World Bank, global growth is expected to slow to 4.1 percent this year, from 5.5 percent in 2021. Output is expected to be
weaker, and inflation is likely to be hotter than previously thought.

Countries like Rodrigues with tourism and commodity-dependent economies are suffering major setbacks. Prices of commodities in
Rodrigues are on the rise due to the increase in the price of fuel and scarcity of certain products on the market. Altogether, the revival of
the tourism sector which was one of the most affected sectors, will take much time. Yet, we firmly believe that together, hand in hand,
we will be able to tackle the work of recovery, to create the conditions for new employment and new growth, now and in the years ahead.

This budget proposes an important infrastructure investment plan over the next Financial Year, reasserts commitment to construct decent
houses, and plans to enhance the local economy and create wealth for the local people. Amongst others, this budget comprises diverse
policies for an appropriate land management and development plan as well as means to incentivise the shift to renewable energy with a
view to promote sustainable development. We shall accentuate our actions with view to revive the hard-hit tourism industry.

I am well aware of the challenges ahead. We are building something that, of necessity, must be constructed gradually, collaboratively,
and for the long-term. But I have confidence in us. I have confidence that we are a country that believes in investing in our future; in
our children; and in our young parents.

Building for the future means investing in innovation and entrepreneurs.

In 2022/2023, job growth means green growth. We can and we will foster jobs and growth by building on what we already do well. The
resource and manufacturing sectors that are our traditional economic pillars — agriculture, fishing, tourism, agro-industry, handicraft —
will be the foundation of our new, sustainable economy.

This budget is about creating more jobs and prosperity for the people of Rodrigues in the days — and decades — to come.

It’s about meeting the urgent needs of today, and about building for the long-term.
This budget represents a starting point for a new beginning for the people of Rodrigues.
Today, we meet this new challenge, the greatest our country has faced in modern history, with a renewed promise:

Opportunity is coming.
Growth is coming.
Jobs are coming.

And so, I am proud to introduce Budget 2022-2023 which aims at the growth of our Economy and making life more affordable in
Rodrigues.

A plan that invests in people. And a plan that will help build a Rodrigues Island where nobody gets left behind.

Mr. Johnson ROUSSETY, G.0.S.K
Chief Commissioner
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STATEMENT OF RODRIGUES REGIONAL ASSEMBLY OPERATIONS

Rs 000
2021/22 2022/23 2023/24 2024/25
Estimates Estimates Planned Planned
|§ ECURRENT BUDGET
ecurrent Revenue 3,625,000 3,785,000 3,795,000, 3,821,000]
Taxes 3,200 3,200 3,200 3,200
Grants 3,575,000 3,735,000 3,745,000, 3,771,000
of which:
Contingencies 30,000 30,000 30,00 30,00
RRA Contribution - - - -
Social Contributions 700 - -
Other Revenue 46,100 46,800 46,800 46,800
[Recurrent Expenditure | 3,625,000 3,785,000 3,795,000 3,821,000|
Annual Allowance 17,882 17,882 17,882 17,882
Compensation of Employees 1,210,433 1,304,547, 1,322,904 1,344,454
Purchase of Goods and Services 594,710 584,678 582,271 581,921
Interest (Accrual basis) - - - -
Subsidies 30,800 29,800 29,800 29,800
Grants to Parastatal Bodies/Local Authorities/RRA 399,865 484,765 481,865 482,365
Social Benefits 1,132,420, 1,129,088 1,129,538 1,126,538
Other Expense 208,890 204,240 200,740 208,040
Contingencies 30,000 30,000 30,000 30,000
|Recurrent Balance - - - -
|CAPITAL BUDGET
Capital Revenue 1,025,000 1,025,000 825,000 825,000
Contribution from Central Government 1,025,000, 1,025,000, 825,000 825,000
[capital Expenditure | 1,025,000 1,025,000 825,000  825,000]
Acquisition of Non-Financial Assets 1,025,000, 1,025,000, 825,000 825,000
Contingencies - - - -
[Net Acquisition of Financial Assets - - - -
Domestic - - - -
Equity Sale - - - -
|Capital Balance - - - -




SUMMARY OF EXPENDITURE BY VOTES

Rs 000
Votes Commissions/Departments 2021/22 2022/23 2023/24 2024/25
P Estimates Estimates Planned Planned
Vote 1-1 |Office of the Clerk 21,092 23,214 31,163 31,228
Vote 2-1 |Chief Commissioner’s Office 1,527,051 1,655,414 1,635,784 1,624,791
Vote 2-1 |Chief Commissioner’s Office (Central Administration) 271,119 334,453 323,976 325,849
Vote 2-2 |Chief Commissioner’s Office (Education) 994,426 1,014,273 1,003,656 1,010,352
Vote 2-3 |Chief Commissioner’s Office (Water) 261,506 306,688 308,152 288,590
Vote 3-1 |Deputy Chief Commissioner’s Office 673,923 642,415 533,526 601,905
Vote 4-1 |Commission for Agriculture, Fisheries, Food Production, 313,324 318,334 318,397 296,762
Forestry and Plant & Animal Quarantine
Vote 5-1 |Commission for Health, Fire Services and Social Security| 1,707,739 1,781,059 1,712,025 1,707,114
Vote 6-1 |Commission for Women’s Affairs, Family Welfare, Child 41,228 37,518 31,909 34,700
Development and Consumer Protection
Vote 7-1 |Commission for Tourism, Employment, Labour and 190,294 165,105 167,286 168,354
Industrial Relations, Information Technology &
Telecommunications
Vote 8-1 [Commission for Youth & Sports, Arts and Culture, 145,349 186,941 189,910 181,146
Library Services, Museums, Archives, Historical Sites
and Buildings
Vote 9-1 |Contingencies and Reserves 30,000 30,000 30,000 30,000
Grand Total 4,650,000 4,840,000 4,650,000 4,676,000|
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SUMMARY OF REVENUE PROJECTIONS

Rs 000
2021/22 2022/23
Code Description of Revenue Items
Estimates Estimates
11 TAXES 3,200 3,200
114 Trade Licence 3,000 3,000
114 Miscellaneous 200, 200,
12 SOCIAL CONTRIBUTIONS 700 0
122 Other Social Contributions 700 0
13 GRANTS 4,600,000 4,790,000
131 Contribution from Central Government 4,600,000, 4,790,000
of which:-
\Recurrent Revenue 3.575.000 3.765.00
Capital Revenue 1,025,000 1,025,00
14 OTHER REVENUE 46,100 46,800
141 Property Income 30,935 25,685
142 Sales of Goods and Services 10,065 12,415
143 Fines, Penalties and Forfeits 4,500 5,500
145 Miscellaneous Revenue 600 3,200,
|GRAND TOTAL 4,650,000 4,840,000
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OFFICE OF THE CLERK






VOTE 1-1 : OFFICE OF THE CLERK

STRATEGIC OVERVIEW

L. Mission Statement
. To effectively and efficiently carry out legislative, oversight and representative functions.
. To ensure that the work of the Regional Assembly is carried out in a fair and democratic manner to all Members for

the benefit of the Rodriguan people.

IL. Current Situation and Challenges

. The Office focuses on an endorsed legislature which looks out for omissions, and a well-informed public regarding
legislative practices. The main responsibility of the institution is to ensure that the Regional Assembly delivers its
commitments and responsibilities. As at March 2022, 4 Regulations have been passed by the Regional Assembly.

. The current building which houses the Assembly is no more convenient for the proper running of the business with
the increasing number of staffs and the number of services being provided.

. The COVID-19 pandemic has stretched the capacity of the public service to the core and there has been no
exception to Parliament in respect thereof.

Key Challenges
. Setting up of an adequate infrastructure adapted to COVID-19 protocols to house the Assembly.
° Development of e-Services and equipping the Assembly with all the tools to enable operation in any given situation.



VOTE 1-1 : OFFICE OF THE CLERK - continued

Strategic direction 2022-2025

Promote accountability and
transparency

Addressing Parliamentary Questions

Provision of advisory services and technical assistance to members of the Regional
Assembly

Improve delivery of services

Channeling of impending information and communication technologies to lessen
treating time and improve efficiency and quality of service delivery

Capacity building of members
and staff

Setting up of continuous training framework by working in close collaboration with
other similar organisations

Enhance accessibility and
visibility of the Regional As-
sembly

Implementation of an outreach programme

Implementation of a modern communication strategy for provision of Assembly
services




VOTE 1-1 : OFFICE OF THE CLERK - continued

I11. Key Deliverables and Performance Indicators

. A well-functioning Assembly with access to all necessary services and information
Actual Target Target Target
2021/22 2022/23 2023/24 2024/25
Outcome Indicator (Prov.)
Time taken to respond to information and services requests (days) 1 12 172 1/4
Delivery Main Service Key Performance Indicator Actual Target Target Target
Unit 2021/22 2022/23 2023/24 2024/25
(Prov.)
Regional Carry out Time taken for the updating of 5 4 4 3
Assembly parliamentary gazettes, documents tabled and
works and make other materials received(days)
it accessible to
parliamentarians and
all the other actors of
public life
Finalisation of debates | Average frequency for 15 10 8 6
transcription of Assembly
debates before editing (days)

IV. Human Resource Allocation & Gender Distribution

Top Management (Salary > Rs 100,000) 2 50% 50%
Middle Management (Rs 40,000 < Salary < Rs 100,000) 3 0% 100%
Support (Salary < Rs 40,000) 9 44% 56%
Overall 14 33% 67%




VOTE 1-1 : OFFICE OF THE CLERK - continued

SUMMARY OF EXPENDITURE

Rs 000

Details 2021722 2022/23 2023/24 2024/25

Estimates | Estimates | Planned | Planned
VOTE 1-1 TOTAL EXPENDITURE 21,092 23,214 31,163 31,228

of which
Recurrent 21,092 22,714 21,163 21,228
Capital - 500 10,000 10,000
VOTE 1-1 PARLIAMENTARY AFFAIRS
of which
Recurrent 21,092 22,714 21,163 21,228
Capital - 500 10,000, 10,000,
TOTAL 21,092 23,214 31,163 31,228
Sub-Head 1-101: Parliamentary Affairs

Rs 000

Item Details 2021/22 2022/23 2023/24 2024/25

No. Estimates | Estimates | Planned | Planned
|Recurrent Expenditure 21,092 22,714 21,163 21,228
20 |Allowance to RRA Members Funded | Funded 7,094 7,094 7,094 7,094
20100 |Annual Allowance 2021722 | 2022/23 7,094 7,094 7,094 7,094|
(| Chairperson T R 1,428 1,428 1,428 1,428
(2) Minority Leader 1 1 1,104 1,104 1,104 1,104
(3) Deputy Chairperson 1 1 716 716 716 716
(4) Chairman, Public Accounts Committee 1 1 522 522 522 522
(5) Members 7 7 3,324 3,324 3,324 3,324

Total | n o
b1 |Compensation of Employees 10,440 12,518 11,142 11,207
21110 |[Personal Emoluments Funded | Funded 7,748 9,826 8,450 8,515
001 Basic Salary 2021/22 | 2022/23 5,127 5,678 5,737 5,798
(1| Clerk, Regional Assembly I T 1212 1,322 1,322 1,322
) Deputy Clerk, Regional Assembly 1 1 434 258 260 264
(3) Confidential Secretary 2 2 920 1,044 1,044] 1,044
(4) Editor, Regional Assembly -- -- - - - -
%) Reporter, Regional Assembly 1 1 429 501 514 530
(6) Assistant Reporter, Regional Assembly 1 1 224 274 279 284
(7) Office Management Assistant 1 1 339 403 413 423
(8) Management Support Officer 1 1 376 444 449 449
9) Library Clerk/Senior Library Clerk (formerly Library 1 1 180 229 232 236
Clerk, Rodrigues)

(10) Trainee Library Clerk - - - - - -
(11) Office Auxiliary/Senior Office Auxiliary 3 3 658 809 824 840,
(12), Driver (on roster) 1 1 207 197 200] 203




VOTE 1-1 : OFFICE OF THE CLERK - continued

Rs 000

Item Details 2021/22 2022/23 2023/24 2024/25

No. Estimates | Estimates | Planned | Planned

Funded
2022/23
(13)  Handy Worker o 148 197 200 203
(14) General Worker - - - - .
Total 1|

[ 003 salary Compensation ] 390 51 51 51
.004| Allowances 400, 311 400 400,
.008| Facilities Allowances to RRA Members 780 2,718 1,188 1,188
.009| End-of-year Bonus 1,051 1,068 1,074 1,078
21111|Other Staff Costs 2,692 2,692 2,692 2,692
.002[ Travelling and Transport 2,337, 2,337, 2,337 2,337,
.100] Overtime 350 350 350] 350
.200] Staff Welfare 5 5 5 5
22 Goods and Services 3,558 3,102 2,927, 2,927
22010 |Cost of Utilities 500 400 425 425
.001| Electricity 300 300 325 325
.002[ Telephone 200 100 100 100
22020 [Fuel and Oil 160, 160 160] 160
.001| Vehicles 160 160 160 160
22040 [Office Equipment and Furniture 275 270 270] 270
.001| Office Equipment 125 120 120 120
.002| Office Furniture 150 150, 150] 150
22050 |Office Expenses 33 32 32 32
.001] Postage 3 2 2 2]
.003| Office Sundries 30 30 30 30
22060 |Maintenance 150, 200, 200 200,
.001| Buildings 100 150 150 150
.003[ Plant and Equipment 50, 50, 50 50,
22100 |Publications and Stationery 300 150 150 150
.003| Printing and Stationery 200] 50 50 50
.006| Publications 100 100 100 100
22120 |Fees 100 150 150 150
.002[ Sustainable Development Goals Committee 100 150 150 150
22900 |Other Goods and Services 2,040, 1,740 1,540 1,540
.001| Uniform 30 25 25 25
.004| Catering 700 700 700] 700
.014] Hospitality and Ceremonies 400 400 400) 400
.099| Miscellaneous Expenses 10] 15 15 15
927 Training 500 - - .
994 E-Parliament 400 100] 400, 400]
.101| Nation Building/Sensitization on the role of the RRA - 500 - e
TOTAL 21,092 22,714 21,163 21,228




VOTE 1-1 : OFFICE OF THE CLERK - continued

Rs 000

Item Details 2021722 2022/23 2023/24 2024/25

No. ! Estimates | Estimates | Planned | Planned
|Capital Expenditure - 500 10,000 10,000
31 |Acquisition of Non-Financial Assets Project Value - 500 10,000 10,000

Rs 000
31112 |[Non-Residential Buildings - 500 10,000, 10,000
.001] Construction of New Regional Assembly House - - - .
(Consultancy)

.832| Construction of New Regional Assembly House 217,511 e 500 10,000} 10,000
TOTAL 21,092 23,214 31,163 31,228




CHIEF COMMISSIONER'S OFFICE






VOTE 2-1 : CHIEF COMMISSIONER’S OFFICE

I1.

STRATEGIC OVERVIEW
Mission Statement
. To coordinate the activities of Commissions of the Rodrigues Regional Assembly
. To provide holistic and quality Education at Pre-primary, Primary, SEN and Secondary levels through greater parental

involvement and social responsibility

. To support economic takeoff and thereby stimulate, promote and facilitate investment and creativity through
institutional support in an environment conducive to research and innovation

. To trigger and propel first-rate entrepreneurship in steering business activities

. To facilitate the promotion of diversified, emerging and innovative cooperatives and to increase the number of youth
involve in the development, consolidation and advancement of the cooperative movement

. To promote and facilitate trade activities and enforce the RRA (Licences) Regulation No. 3 of 2003
. To enforce legal metrology legislation & investigation of complaints from consumers and traders
. To act as facilitator and catalyst for the promotion of capacity-building in Rodrigues and the reduction in the mismatch

between requests for training and training offers to facilitate the life-long learning process

. To provide unaltered and coherent advice to decision-makers on matters related to State Land in Rodrigues and to
satisfy members of the public by providing a good and efficient service

. To reengineer & modernize the prison system and rehabilitation centres through the reintegration of detainees

. To provide timely services to the public for the registration of births, marriages & deaths and issue of national identity
cards in view of maintaining an updated Civil Status Database

. To disseminate timely and accurate weather information to the population for the protection of life and property
. To ensure the safeguard of marine resources through the protection of marine parks and marine reserves
. To ensure adequate water distribution to the population by increasing water production

Current Situation & Challenges
Education

. The Commission for Education is working on the requirements for the preparation of a master plan for the infrastructural
facilities in the education sector in view of guiding future development projects in the pre-primary, primary, secondary
and SEN schools and also to ensure that all schools comply with existing norms and standards.

. Rodrigues Island is no longer COVID free. The school physical environment and regulations should evolve to comply
with new sanitary norms and also ensure continuity of learning and minimise learning loss in case of disruption in
school calendar.

. The Commission for Education in collaboration with the ‘Association des Ecoles Maternelles de Rodrigues’is working
towards the restructuring of the private pre-primary schools in order to meet the required norms and standards set by
the Early Childhood Care and Education Authority (ECCEA).

. In line with the implementation of the Nine Year Continuous Basic Education, an action plan adapted to the specificity
of Rodrigues is being worked out for the regionalisation and specialisation of colleges as from Grades 7 and Grades

10 respectively.



VOTE 2-1 : CHIEF COMMISSIONER’S OFFICE - continued

Cooperatives

Presently, the Co-operatives Division provides services to 81 Co-operative Societies with 4901  active = members
operating in different sectors and ensures monitoring, promotion and supervision of their activities.

SN Sector Number of Societies Number of Active Members

Crop 24 281
Farming 14 310
Food Processing 16 108
Finance 5 4000
Fishing 9 60
Handicraft 8 61
Others 5 81

TOTAL 81 4901

Industrial Development

The Invest Rodrigues provides support and assistance to approximately 3000 SMEs operating in the formal and
informal sectors.

A series of schemes, capacity building programme and financial instruments to SMEs have been implemented to date.
Since December 2020, the Economic Development Board (EDB) has set up an antenna in Rodrigues and work in
collaboration with the Invest Office to assist the RRA in attracting foreign investors in Rodrigues as well as to help
identify new economic ventures and opportunities.

Trade, Commerce and Licensing

There are actually 5451 Licence holders on the Licensing system. An average of 300 Trade Licenses are approved and
issued every year by the Licensing Committee.

Vocational Training

During the past two years, there has been an increased demand for training among out of school youth, entrepreneurs
and employees. With the reform in the education sector, new projects have been initiated to cater for training needs,
for example the revamping of a TVET STRATEGY 2021 — 2025 for Rodrigues.

The mismatch on the labour market is continuously being addressed through the implementation of different schemes
which enable youth to undertake studies in fields of priority for the country’s strategic development.

State Land

Over the Financial Year 2021/2022, 1023 State Land leases have been issued. In addition, measures and policies
related to “Droit de Surélévation” and Pledging of rights have been implemented. The Commission for State Land is
working towards a framework by means of revamping the existing Rodrigues Physical Development Plan as well as
the setting up of Land Administration and Management System (LAMS).



VOTE 2-1 : CHIEF COMMISSIONER’S OFFICE - continued

Prisons and Reforms Institutions

. The Rodrigues Prison has a low convicted population with a reoffending rate of around 55 %.
Judicial
. In the Court of Rodrigues, justice is being administered by a full time Senior Magistrate who hears and determines cases

having jurisdiction of district court, intermediate court, bail matters, industrial cases. The Magistrate is empowered to
deal with Supreme Court cases at formal level.

Meteorology

o Presently, the collection of weather information and monitoring of weather parameters are being done through four
Automatic Weather Stations (AWS) installed in four different locations around Rodrigues.

Marine Parks

. Currently, there are four marine reserves and one Marine Protected Area in Rodrigues. For effective Monitoring
Control and Surveillance (MSC), the different conservation zones need to be properly delimited for compliance by
user and the Interpretation Centre to be provided with the appropriate equipment and materials to facilitate awareness
raising campaigns and education of the community on the marine ecosystem.

Water Resources

. The main sources of water production are boreholes, dams and desalination plants. The daily water production ranges
between 4500 m?® and 7,000 m* compared to the daily water demand of the population which is around 10,000 m*.
The Commission for Water Resources is working on a Water Reforms and towards the elaboration of an Integrated
Water Resources Management Master Plan.

Key Challenges

. Setting up of an Early Childhood Development section to ensure sustainable development pedagogical projects
pertaining to early childhood.

. Enhancing professional skills of teachers and Heads of schools through continuous professional development for
pedagogical innovation.

. Promotion of innovation, business efficiency and effectiveness among Co-operative Societies while adhering to social
objectives.
. Encouraging entrepreneurial spirit among the youth community to ensure continuity of the Agro-processing and

Handicraft sectors.

. Creation of a new pole of graduated entrepreneurs.
. Reduction of administrative procedures and facilitation of access to start-up and business loans.
. Reinforcement of Licensing Unit to ensure compliance with the Licensing Regulations in force through regular

inspection of trade activities.

. Attending to the increase in demand for residential, commercial and industrial leases in a reasonable time frame
taking into consideration scarcity of land resources.

° Preparation and implementation of legal and planning framework.



VOTE 2-1 : CHIEF COMMISSIONER’S OFFICE - continued

. Updating of existing State Land policies and implementation of the Land Administration and Management
System.

. Reducing the re-offending population through proper rehabilitation programme.

. Development and implementation of an Electronic Case Management System.

. Increasing the compliance of the South East Marine Protected Area and marine reserve users through the existing

fisheries and marine protected area regulations.

. Increasing water production to meet the daily demand of the population, thus, enabling a regular water distribution.

III.  Strategic Direction 2022-2025

Strategic Direction

Enabler

Restructuring of the Pre-Primary Sector

e Recruitment of a Consultant for the restructuring process

Building of the resilience of the education
sector to ensure continuity in the delivery of all-
inclusive, equitable and quality education to all
learners

* Development of capacity building programmes for continuous
professional development of Educators and Heads of Schools

e Shifting to a blended mode of teaching and learning through
e-learning platforms and digital learning content

* Adapting schools and classrooms environment to new sanitary
norms

Regionalisation and Specialisation of Colleges
from Grade 7 to Grade 10

e Equipping all colleges with basic requirements in terms of
infrastructural facilities, equipment, qualified human resources &
pedagogical materials

*  Refurbishment of specialist rooms with modern equipment

Supporting SMEs in implementing competi-
tive operating practices and sustainable strat-
egies for SME development

* Consolidating existing and introducing new schemes to sustain
the growth of SMEs

Providing highest quality training and pro-
mote workforce development through the de-
livery of training programmes in partnership
with a wide range of stakeholders

¢ Recruitment of highly qualified trainers to evaluate the know-
how and skills of existing and aspirant entrepreneurs

Promoting co-operative as a vehicle to combat
poverty

¢ Sensitisation campaign to encourage youth to join the co-operative
movement

*  Promoting the concept of Co-operatives

10




VOTE 2-1 : CHIEF COMMISSIONER’S OFFICE - continued

Strategic Direction

Enabler

Promoting lifelong learning to reduce the
labour market mismatch

*  Provision of maximum information by the Career Guidance Unit

*  Provision of new training and re-skilling programmes to trainees
willing to be retrained in required fields to increase employability

*  Encouraging the Public Private Partnership (PPP) to implement
more industrial placement

Promotion of Research and Innovative
Initiatives

*  Collaborating with the Mauritius Research and Innovative Council
to implement research which are economically visible and to
establish a culture of research and innovation among citizen

¢ Encouraging national and international exchanges in the field of
research and innovation

Rendering the Technical and Vocational
Education and Training (TVET) more
attractive

* Improvement of existing vocational training centres by upgrading
its infrastructure and programmes offered

¢ Sensitisation of the population on the perception of TVET training
programmes

e Setting-up of a regulatory body for TVET Sector for Rodrigues
with the support of the Mauritius Qualifications Authority (MQA)

¢ Setting-up of TVET institutions offering new waves of training
programmes to our potential trainees

Provision of better services in respect of the
allocation of state land leases

¢ Improvement in the procedures for granting of leases

Efficient management of state land to
support sustainable development

¢ Setting-up of a fully digitalized system in Rodrigues in the
perspective of implementing a Land Administration and
Management System (LAMS)

Improvement of water distribution around
the island

* Implementation of a water supply infrastructure development
programme to optimize water production and improve water
distribution through:

- Construction and rehabilitations of dams
- Construction of water treatment plant
- Construction of additional reservoirs

- Upgrading of desalination plants

*  Preparation of a Master Development Plan for water
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VOTE 2-1 : CHIEF COMMISSIONER’S OFFICE - continued

Strategic Direction — Enabler
Promoting the rehabilitation and reinsertion — * Providing administrative support for capacity building to the
of detainees prison service for the implementation of a proper rehabilitation
programme

¢ Adopting a multi-agency approach to offender management to
reduce re-offending

Improve weather forecast — * Installation of necessary equipment at strategic locations for the
provision of accurate information

Protection and conservation of marine — * Raising awareness of the community on the need for sustainable
resources within marine protected areas exploitation of marine resources

*  Provision of appropriate equipment and infrastructures for proper
implementation of the recommendations of the Management
Plans for the Marine Protected Areas

¢  Empowering the management team with the appropriate personnel
for implementation of planned activities

Promotion of a paperless judiciary — * Implementation of an e-filing system and enhancement of the
management of Information and Communication Technology

Key Deliverables and Performance Indicators

1 more holistic approach in ucation for a

(i1) Gearing co-operative movement towards green economy

(1i1) Regularization and standardization of SMEs in manufacturing and service sectors

(1v) Ease and facilitate trade and commerce in Rodrigues

(v) Self-confident, professional performers and future undertakers of the country’s development

(vi) Ensure effective and optimal use of land in Rodrigues

(viil) Enhanced rehabilitation and reintegration of detainees

(viii) Improve weather forecasts
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VOTE 2-1 : CHIEF COMMISSIONER’S OFFICE - continued

Outcome Indicator Actual Target Target Target
2021/22 2022/23 2023/24 2024/25
(Prov.)
Percentage of successful completion rate of Nine Year Basic Continuous 52.1% 60% 65% 75%
Education
Percentage of enrolment of Upper Secondary Education 31.25% 35% 37% 40%
Number of Co-operative societies engaged in green activities 3 6 10 15
Number of SMEs complying to label ‘Made in Rodrig’ 0 25 60 100
No. of applications received and processed for trade licenses 435 450 470 500
Number of training programmes offered 08 12 15 18
Number of trainees enrolled in training programmes 150 225 300 350
Number of beneficiaries of schemes 350 420 475 500
Percentage of implementation of Land Administration and Management 0% 25% 50% 75%
System
Percentage of reconviction 55% 45% 30% 10%
Percentage of accuracy of weather records region-wise 30% 50% 60% 80%
Percentage of effectively conserved lagoon 18% 19% 19% 28%
Percentage of households supplied with water on a fortnight basis 12% 20% 40% 60%
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VOTE 2-1 : CHIEF COMMISSIONER’S OFFICE - continued

Delivery Unit Main Service Key Performance Actual Target Target Target
Indicator 2021/22 2022/23 2023/24 2024/25
(Prov.)
Pre-Primary Registration of private Percentage of pre- - 05 15 25
Pre-primary school schools adhering to
new ECCEA norms
and standard
Primary Improvement of PSAC pass rate for 74.5% 7% 80% 82%
performance in the Rodrigues
Primary School
Education Assessment
Improvement of NCE pass rate 52.1% 60% 65% 75%
performance in
Secondary Education
Exams SC pass rate 73.5% 75% T7% 80%
HSC pass rate 81.82% 83% 85% 87%
Special Education Registration of SEN Number of SEN - 01 01 01
Needs schools schools adhering to
norms and standards
for SEN Institutions
Co-operatives Divi- | Supervision and Number of active 76 80 85 100
sion monitoring of co-operative societies
Co-operative societies audited
Provision of Capacity Number of 152 160 170 200
Building Programme Co-operators trained
Industrial Develop- | Provision of Number of application 65 110 115 120
ment Commercial/Industrial received and processed
permit
Provision of schemes to | Number of 180 185 195 200
SMEs beneficiaries
Organisation of SME Number of fairs 20 5 6 7
fairs organized
Trade and Com- Issuing of Trade Licence | Number of Trade 325 330 335 350

merce

Licence issued
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VOTE 2-1 : CHIEF COMMISSIONER’S OFFICE - continued

Delivery Unit Main Service Key Performance Actual Target Target Target
Indicator 2021/22 2022/23 2023/24 2024/25
(Prov.)
Legal Metrology Inspection of trade Number of trade 310 315 320 350
premises all around the | premises inspected
Island
Verification of trader’s No. of instruments as 350 360 370 385
equipment in accordance | sized
with the Legal Metrology
Act
Testing of pre-packed No. of pre-packed 15 20 30 50
commodities around the | commodities tested
island
Training Unit Facilitation of access to | Number of students at 230 300 375 450
training post-secondary level
Number of online 20 35 45 60
meeting/conference
organized
Number of online 20 35 40 60
training organized
Documentation unit | Provision of Internet Number of users 1290 1325 1355 1400
Access Services visiting the centre
Cadastral Office Issuing of State Land Number of leases 1023 1200 1300 1300
Leases issued
Prison Increasing the capacity | Number of detainees 10 12 14 20
for detainees to follow trained
educational and voca-
tional training
Meteorology Dissemination of weather | Number of Automatic 4 6 8 10
information Weather Stations
providing weather
records region-wise
Marine Parks Marine resources Area of coastal waters 43 44.5 46 67.3
protection under protection (km?)
Water Resource Production of water Volume of water 7,000 10,000 15,000 18,000

Section

generated (m’/day)
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VOTE 2-1 : CHIEF COMMISSIONER’S OFFICE - continued

V. Human Resource Allocation & Gender Distribution

Overall

4 75% 25%
Top Management (Salary > Rs 100,000)
142 54% 46%
Middle Management (Rs 40,000< Salary <Rs 100,000)
891 57% 43%
Support (Salary <Rs 40,000)
1037 57% 43%
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VOTE 2-1 : CHIEF COMMISSIONER’S OFFICE - continued

SUMMARY OF EXPENDITURE

Rs 000
Details 2021/22 2022/23 2023/24 2024/25
Estimates | Estimates | Planned | Planned

VOTE 2-1 TOTAL EXPENDITURE 271,119, 334,453 323,976 325,849
of which

Recurrent 237,479 295,403 296,026 301,389

Capital 33,640 39,050, 27,950 24,460

Sub-Head 2-101: CENTRAL ADMINISTRATION 261,040 324,529 313,781 315,579
of which

Recurrent Expenditure 227,400 285,479 285,831 291,119

Capital Expenditure 33,640 39,050 27,950 24,460

Sub-Head 2-102: REGISTRATION OF DEEDS AND 2,048 2,650 2,685 2,713

CONSERVATION OF MORTGAGES

of which

Recurrent Expenditure 2,048 2,650 2,685 2,713

Capital Expenditure - - - -

Sub-Head 2-103: TRANSPORT 7,893 7,147 7,379 7,426
of which

Recurrent Expenditure 7,893 7,147, 7,379 7,426

Capital Expenditure - e - -

Sub-Head 2-104: COMPANIES DIVISION 138 127 131 131
of which

Recurrent Expenditure 138 127 131 131

Capital Expenditure - e - -

TOTAL 271,119, 334,453 323,976 325,849
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VOTE 2-1 : CHIEF COMMISSIONER’S OFFICE - continued

Sub-He

ad 2-101: Central Administration

Rs 000
Item Details 2021/22 2022/23 2023/24 2024/25
No. Estimates | Estimates | Planned | Planned
Recurrent Expenditure 227,400 285,479 285,831 291,119
20 Allowance to Chief Commissioner Funded | Funded 2,112 2,112 2,112 2,112
20100 |Annual Allowance 2021/22 | 2022/23
(1) Chief Commissioner ] 2,112 2,112 2,112 2,112
Total o 1|
21{Compensation of Employees | 155,554 164,779 165391 170,679
1110 |Personal Emoluments | Funded| Funded | 132,501 139,794  142,506| 147,794
.001| Basic Salary 2021/22| 2022/23 55,299 74,194 76,507 80,756
(1) Island Chief Executive I 1,464 1,464 1,464 1,464
(2) Departmental Head 1 2 1,212 1,322 1,322 1,322
3) Head, Finance -- -- - e - -
4) Administrative Officer 3 497 695 715 731
5) Safety and Health Officer/Senior Safety and Health 2 2 592 709 720 743
Officer
(6) Manager, Human Resources -- -- - . - -
(7) Assistant Manager, Human Resources 2 2 1,103 1,238] 1,238 1,238]
() Senior Human Resource Executive 2 2 29 39 94 94
) Human Resource Executive 5 8 2,132 2,496 2,505 2,575
(10) Office Management Executive 7 8 103 374 374 374
(11) Senior Executive Officer (Rodrigues) 1 1 545 611 611 611
(12) Higher Executive Officer (Rodrigues) 1 1 508 572 572 572
(13), Social Worker, Rodrigues Regional Assembly 1 1 64 224 227 231
(14) Office Management Assistant 17 12 738 1,560 1,570 1,598
(15) Citizen’s Advice Bureau Organiser -- -- - e - -
(16) Office Supervisor 1 1 29 194 205 215
(17) Confidential Secretary 3 3 879 1,028 1,035 1,044
(18) Management Support Officer 46 46 10,103 10,365 10,842 11,360
(19), Clerical Officer/Higher Clerical Officer 1 -- 292 - - e
(20), Senior Word Processing Operator -- 1 - 15 60, 62
21) Word Processing Operator 5 7 1,112 1,456 1,495 1,700
(22) Audio Visual Assistant 1 1 381 455 466 478
(23) Receptionist/Telephone Operator 4 4 708 581 660 779
(24) Head Office Auxiliary 3 863 696 696 696
(25), Office Auxiliary/Senior Office Auxiliary 10 12 1,104 1,704 1,726 1,750
(26) Chief Tradesman -- -- - E - -
27) Electrician 1 1 167 216 219 222
(28) Electrician (on shift) 6 6 35 43 75 86
(29) Head Gardener/Nursery Attendant -- -- - - - -

18



VOTE 2-1 : CHIEF COMMISSIONER’S OFFICE - continued

Rs 000
Item Details 2021/22 2022/23 2023/24 2024/25
No. Estimates | Estimates | Planned | Planned
Funded [ Funded
2021/22 | 2022/23
(30)  Senior Gardener/Nursery Attendant I ] 252 19 19 19
(31) Gardener/Nursery Attendant 2 2 219 259 265 276
(32) Storekeeper (Rodrigues) 2 1 489 330 342] 352
(33) Stores Attendant 8 7 678 520 550 568
(34) Field Supervisor 2 2 27 g - -
(39) Housekeeper 1 1 249 303 309 317
(36) Cook -- -- e . e .
(37) Driver, Mechanical Unit -- -- - . - .
(38) Tradesman’s Assistant 6 8 710 1,524 1,624 2,018
39) Mason 1 1 14 . - -
(40), Gateman -- -- - - - -
(41) Handy Worker 34 34 1,175 4,994 5,280, 6,100]
(42), Surveillant (formerly Security Guard) -- 5 - 1,621 1,800 2,827
(43) General Worker 98 101 6,046, 11,860 12,100 12,325
Finance Cadre
(44) Manager, Financial Operations 1 1 59 838 838 838
(45), Assistant Manager, Financial Operations 1 1,423 763 773 773
(46) Principal Financial Operations Officer 6 176 234 280) 280
(47) Financial Officer/Senior Financial Officer 19 19 8,532 9,731 9,931 10,049
(48) Assistant Financial Officer 11 11 153 356 356 356
(49) Government Valuer, Rodrigues Regional Assembly -- -- - - - -
Internal Control Cadre
(50) Principal Internal Control Officer -- -- - - - -
(51), Internal Control Officer/Senior Internal Control 2 2 19 317, 375 484
Officer
Procurement and Supply Cadre
(52), Manager (Procurement and Supply) -- - - - - -
(53) Assistant Manager (Procurement and Supply) -- -- - - - -
(54) Principal Procurement and Supply Officer 4 4 110 2,333 2,346 2,362
(55) Procurement and Supply Officer/Senior Procurement 14 10 5,923 4,772 4,810 4,915
and Supply Officer
(56) Assistant Procurement and Supply Officer 11 11 153 356 356 356
(57) Economic Planning and Monitoring Unit
(58) Lead Analyst 1 1 811 922 948 974
(59) Senior Analyst, Rodrigues Regional Assembly 1 -- 29 - - -
(60) Analyst/Senior Analyst, Rodrigues Regional 5 6 1,613 1,602 1,630 1,682
Assembly
(61) Statistician 2 2 401 721 741 761

19



VOTE 2-1 : CHIEF COMMISSIONER’S OFFICE - continued

Rs 000
Item Details 2021/22 2022/23 2023/24 2024/25
No. Estimates | Estimates | Planned | Planned
Funded | Funded
2021/22 | 2022/23
(62))  Senior Statistical Officer I 2 399 954 979 1,004
(63) Statistical Officer 4 4 979 806 964 1,175
Legal Services
(64) Attorney, Rodrigues Regional Assembly -- -- - : - .
(65) Legal Officer, Rodrigues Regional Assembly -- -- e . - .
Total 362 | 3|
"~ 003 salary Compensation ] 2,252 1,387 1,387 1,387
.004]  Allowances 4,200 3,805 4,500 5,141
.005| Extra Assistance 6,350 6,350 5,850 5,850
.009 End-of-year Bonus 4,500, 5,658 5,862 6,260
.010] Allowance in lieu of Sick Leave 51,500 40,000 40,000 40,000
.011]  Service to Mauritius Programme 8,400 8,400 8,400 8,400
21111 |Other Staff Costs 8,053 7,985 7,885 7,885
.002[ Travelling and Transport 4,615 4,600 4,500 4,500
.100] Overtime 3,400 3,350 3,350 3,350
.200]  Staff Welfare 38 35 35 35
21210 [Social Contributions 15,000 17,000, 15,000 15,000,
.001| Contribution to National Savings Fund 15,000 17,000 15,000 15,000
22 Goods and Services 46,234 44,088 44,028 44,028
22010 |Cost of Utilities 3,500, 3,860 3,800, 3,800
.001| Electricity 1,200 1,360 1,300 1,300
.002| Telephone 2,300 2,500 2,500 2,500
22020 |Fuel and Oil 1,700 1,750 1,750 1,750
.001| Vehicles 1,700 1,750 1,750 1,750
22030 [Rent 276 276 276 276
.001| Rental of Building 276 276] 276 276
22040 |Office Equipment and Furniture 2,500 1,200 1,200 1,200
.001| Office Equipment 1,250 800 800 800
.002| Office Furniture 1,250 400 400, 400,
22050 [Office Expenses 423 521 521 521
.001| Postage 123 150 150 150
.003| Office Sundries 300, 371 371 371
22060 [Maintenance 7,060 8,182 8,182 8,182
.001| Buildings 570 672 672 672
.003( Plant and Equipment 80, 50) 50, 50
.005| IT Equipment and Licences 3,000 4,100 4,100 4,100
.016| Fibre Cable between Commissions (Intranet Wireless Connectivity) 3,410 3,360 3,360 3,360
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VOTE 2-1 : CHIEF COMMISSIONER’S OFFICE - continued

Rs 000
Item Details 2021/22 2022/23 2023/24 2024/25
No. Estimates | Estimates | Planned | Planned

22070 |Cleaning Services 5,060 - - -
.006| Cleaning of Premises 5,060 E - -
22090 |Security 3,000, 12,500, 12,500 12,500,
.001| Security Services 3,000 12,500 12,500 12,500
22100 [Publications and Stationery 4,625 4,634 4,634 4,634
.003| Printing and Stationery 2,025 2,193 2,193 2,193
.006| Publications 2,600, 2,441 2,441 2,441
22110 |Overseas Travel 1,000, 1,000 1,000 1,000
.001| Expenses and Allowances of Delegates on Mission 1,000 1,000 1,000, 1,000
22120 |Fees 3,720, 1,635 1,635 1,635
.002] Fees to Chairman and Members of Boards/Committees 470 470 470 470
.017| Legal Fees 750 450 450, 450,
.024 Capacity Building Programme 2,500 715 715 715
22900 |Other Goods and Services 13,370 8,530 8,530 8,530
.001| Uniform 490 350 350, 350,
.002] Accomodation Cost 1,000 1,000 1,000 1,000
.003| Passage Cost 1,000 1,000 1,000 1,000
.004| Catering 600 600 600 600
.099] Miscellaneous Expenses 80, 80| 80, 80)
921 Transport and Clearance of Stores 3,000 3,000 3,000 3,000
992 Training for RRA Officers 2,500 . - -
993 Enhancement of Work Environment in Civil Service 3,200, 500 500 500
.997| Provision of GPS System for the Fleet of RRA Vehicles 1,500 2,000 2,000 2,000
25 Subsidies 18,500 18,500 18,500 18,500]
25110 |Subsidies 18,500 18,500, 18,500 18,500,
.005| Subsidy to Shipping Services to and from Rodrigues 18,500 18,500 18,500 18,500
.009| Subsidy on Passenger Service Charge - . - .
26 Grants 1,000, 52,000, 51,800 51,800}
26313 |Extra Budgetary Unit 1,000 52,000 51,800 51,800
.075] Grant to Public Officers Welfare Council 400 400 400 400

.121]  Grant to Airport of Rodrigues Ltd 400 51,400 51,400, 51,400
.147|  Contribution to MBC for the production of Local Informative Programmes 200 200 - -
28 Other Expense 4,000 4,000 4,000 4,000]
28212 [Transfer to Households 4,000, 4,000 4,000 4,000
.029] Employability Enhancement Programme (Formerly YEP) 4,000 4,000 4,000 4,000]
.034 COVID-19 Relief Support Scheme - . - .
28217 |Other - . - -
.002| Compensation arising out of Government Liabilities - : - .
.003| Refund of Revenue - E - -
TOTAL 227,400 285,479 285,831 291,119
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VOTE 2-1 : CHIEF COMMISSIONER’S OFFICE - continued

Rs 000
Item Details 2021/22 2022/23 2023/24 2024/25
No. Estimates | Estimates | Planned | Planned
Capital Expenditure 33,640 39,050 27,950 24,460|
31 Acquisition of Non-Financial Assets Project Value 33,640 37,050, 27,950 24,460'
Rs 000
31112 |[Non-Residential Buildings | 2,340 5,000] 8,000 10,990
.807| Renovation of Government Buildings 52,330 2,340, 5,000 8,000 10,990
31113 [Other Structures 7,300 13,800 14,200 5,200 1,450
.026 RRA Contribution to EU GCCA + Flagship Initiative 12,500 13,800 5,500 - -
438 RRA Contribution to Water Sector Development 7,300 - 3,600 - -
Projects across Rodrigues (EU Water Projects)
.348 RRA Contribution to RRA-UNFPA Co-Financed 11,750 - 5,100 5,200 1,450
Matching Fund Programme

31121 [Transport and Equipment 17,500 17,600 12,000 9,500
.001| Vehicles, Machinery, Equipment and Launch 89,500 17,500 17,600 12,000 9,500
31122 |Other Machinery and Equipment 5,770 - 250 2,750 2,520
.008| Computerisation of RRA 5,770 - 250 2,750 2,520
.009| Upgrading of the RRA Computer Network - - : - .
31410 [Intangible Assets - . - -
.001| National Disaster and Emergency Expenditure - - - -

32 Acquisition of Financial Assets - 2,000 - -
32150 [Equity 40,992 - 2,000 - -
.009] Rodrigues Public Utilities Corporation 5,000 - 1,000 - -
.010| Rodrigues ICT and Development Company Ltd 5,000 - E - -

.011] Rodrigues Sports Island Company Ltd 6,900 - 1,000 - -
TOTAL 261,040 324,529 313,781 315,579
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VOTE 2-1 : CHIEF COMMISSIONER’S OFFICE - continued

Sub-Head 2-102: Registration of Deeds and Conservation of Mortgages

Rs 000
Item Details 2021/22 2022/23 2023/24 2024/25
No. Estimates | Estimates | Planned | Planned

Recurrent Expenditure 2,048 2,650, 2,685 2,713|
21 Compensation of Employees 1,771 2,355 2,390 2,418
21110 |Personal Emoluments [ Funded| Funded | 1,695 2,269 2,293 2,321
.001|Basic Salary 2021/22 | 2022/23 1,495 2,067 2,094 2,120

(1) Principal Registration Officer o _1_ 1 I o 526 591 591 591

2) Senior Registration Officer (Personal) 1 1 434 495 495 495

3) Registration Officer/Senior Registration Officer 2 1 302 363 373 383
4) Management Support Officer -- 1 - 334 344 354

Q) Office Auxiliary/Senior Office Auxiliary 1 1 233 284 291 297

Total -___5 ______ g___-

003 Salary Compensation 7 60 18 18 18
.004] Allowances 10] 10] 5 5
.009[ End-of-year Bonus 130 174 176 178
21111 |Other Staff Costs 76 86 97 97
.002[ Travelling and Transport 65 75 86 86)
.100| Overtime 10] 10] 10, 10]
.200] Staff Welfare 1 1 1 1

22 Goods and Services 277 295 295 295
22010 |Cost of Utilities 30, 45 45 45
.001| Electricity 20 35 35 35
.002[ Telephone 10] 10| 10, 10]
22030 |Rent 212 217 217 217
.001| Rental of Building 212 217 217 217
22040 [Office Equipment and Furniture 10 5 5 5
.001| Office Equipment 10, 5 5 5
22050 [Office Expenses 5 5 5 5
.003| Office Sundries 5 5 5 5
22060 |Maintenance 4 4 4 4
.003( Plant and Equipment 4 4 4 4
22100 ([Publications and Stationery 5 8 8 8
.003| Printing and Stationery 5 8 8 8
22900 [Other Goods and Services 11 11 11 11
.001| Uniform 7 5 5 5
.099| Miscellaneous Expenses 4 ¢ 6 6]
TOTAL 2,048 2,650, 2,685 2,713
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VOTE 2-1 : CHIEF COMMISSIONER’S OFFICE - continued

Sub-Head 2-103: Transport
Rs 000
Item Details 2021/22 2022/23 2023/24 2024/25
No. Estimates | Estimates | Planned | Planned

Recurrent Expenditure 7,893 7,147, 7,379, 7,426,
21 Compensation of Employees 7,159 6,500 6,732 6,779
D1110 | Personal Emoluments [ Funded| Funded | 5,698 5,039 5271 5318
.001[Basic Salary 2021/22 | 2022/23 4,945 4,445 4,680 4,724

(1)) Head,Transport I R 590 147 297 306

(2) Transport Supervisor -- -- e . - .

3) Transport Accounts Clerk 1 1 362 418 418 418
4 Driver, Mechanical Unit 1 1 267 325 338 344

5) Driver (Heavy Vehicle above 5 Tonnes) 4 3 275 49 73 73

(6) Driver (on roster) 23 25 1,479 1,539 1,565 1,575

(7)  Driver 6 5 1,393 1,444 1,462 1,477

(8), Office Auxiliary/Senior Office Auxiliary 1 1 207 256 260 264

9) Handy Worker 1 1 221 267 267 267

(10), Surveillant (formerly Security Guard) 1 -- 151 - - e

(11) General Worker -- -- - - - -

Total B 8

003 Salary Compensation 7] 260 139 139 139
.004] Allowances 73 73 50, 50)
.009| End-of-year Bonus 420 382 402 405
21111 |Other Staff Costs 1,461 1,461 1,461 1,461
.002[ Travelling and Transport 360 360 360 360
.100] Overtime 1,100 1,100 1,100 1,100
.200] Staff Welfare 1 1 1 1

22 Goods and Services 734 647 647 647
22010 |Cost of Utilities 13 10 10 10
.002[ Telephone 13 10] 10, 10]
22030 [Rent 500 500] 500 500,
.003| Rental of Vehicles 500, 500 500 500
22040 |Office Equipment and Furniture 6 . - -
.001| Office Equipment 3 . - e
.002| Office Furniture 3 : - -
22050 |Office Expenses 4 4 4 4
.003| Office Sundries 4 4 4 4
22060 [Maintenance 100 50, 50, 50,
.004{ Vehicles 100 50) 50, 50
22100 ([Publications and Stationery 1 1 1 1
.003( Printing and Stationery 1 1 1 1
22900 [Other Goods and Services 110 82 82 82
.001| Uniform 100 72) 72 72
.099| Miscellaneous Expenses 10] 10| 10] 10]
TOTAL 7,893 7,147 7,379 7,426
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VOTE 2-1 : CHIEF COMMISSIONER’S OFFICE - continued

Sub-Head 2-104: Companies Division

Rs 000
Item Details 2(?21/22 2(?22/23 2023/24 2024/25
No. Estimates | Estimates | Planned | Planned

Recurrent Expenditure 138 127 131 131
21 Compensation of Employees 81 81 85 85
21110 [Personal Emoluments 70 70 74 74
.004]  Allowances 70 70 74 74
21111 |Other Staff Costs 11 11 11 11
.002| Travelling and Transport 10 10] 10 10]
200]  Staff Welfare 1 1 1 1

22 Goods and Services 57 46 46 46
22010 |Cost of Utilities 16 16 16 16
.002| Telephone 16 16| 16 16]
22040 |Office Equipment and Furniture 11 . - -
.001]  Office Equipment 6 i - N
.002[ Office Furniture 5 : - .
22050 |[Office Expenses 2 2 2 2
.001] Postage 1 1 1 1
.003| Office Sundries 1 1 1 1
22100 [Publications and Stationery 20 20 20 20
.003| Printing and Stationery 20, 20) 20, 20,
22900 |Other Goods and Services 8 8 8 8
.099| Miscellaneous Expenses 8 8 8 8
TOTAL 138 127 131 131
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VOTE 2-2 : CHIEF COMMISSIONER’S OFFICE - continued

SUMMARY OF EXPENDITURE

Rs 000
Details 2021/22 2022/23 2023/24 2024/25
Estimates | Estimates | Planned | Planned
VOTE 2-2 TOTAL EXPENDITURE 994,426 1,014,273 1,003,656 1,010,352
of which
Recurrent 813,691 866,593 869,086, 881,467
Capital 180,735 147,680 134,570 128,885
Sub-Head 2-201: GENERAL (formerly Sub-Head 2-301) 23,282 24,174 24,813 25,660|
of which
Recurrent Expenditure 23,282 23,674 24313 24,660
Capital Expenditure - 500 500 1,000
Sub-Head 2-202: PRE-PRIMARY EDUCATION 40,600 39,405 46,020 40,570|
(formerly Sub-Head 2-302)
of which
Recurrent Expenditure 19,070 22,070 22,070 22,070
Capital Expenditure 21,530 17,335 23,950 18,500
Sub-Head 2-203: PRIMARY EDUCATION (formerly Sub-Head 2-303) 337,381 371,528 364,466 374,281
of which
Recurrent Expenditure 300,856 319,108 321,946 333,981
Capital Expenditure 36,525 52,420 42,520 40,300
Sub-Head 2-204: SECONDARY EDUCATION 449,684 455,995 441,510 423,695
(formerly Sub-Head 2-304)
of which
Recurrent Expenditure 369,944 402,410 402,410 401,810
Capital Expenditure 79,740 53,585 39,100 21,885
Sub-Head 2-205: PROMOTION AND DEVELOPMENT OF 5,028 5,318 5,355 5,355
COOPERATIVES (formerly Sub-Head 4-106)
of which
Recurrent Expenditure 5,028 5,318 5,355 5,355

Capital Expenditure
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VOTE 2-2 : CHIEF COMMISSIONER’S OFFICE - continued

SUMMARY OF EXPENDITURE

Rs 000
Details 2021/22 2022/23 2023/24 2024/25
Estimates | Estimates | Planned | Planned
Sub-Head 2-206: INDUSTRIAL DEVELOPMENT AND 19,688 12,937 24,251 42,996
HANDICRAFT (formerly Sub-Head 4-103)
of which
Recurrent Expenditure 13,988 8,137 13,751 13,796
Capital Expenditure 5,700 4,800 10,500 29,200
Sub-Head 2-207: TRADE, COMMERCE AND LICENSING 2,042 1,927, 2,034 2,248
(formerly Sub-Head 4-107)
of which
Recurrent Expenditure 2,042 1,927 2,034 2,248
Capital Expenditure - . - -
Sub-Head 2-208: DEVELOPMENT OF HUMAN RESOUCES
(formerly Sub-Head 4-105) 79,003 74,868 67,999 68,032
of which
Recurrent Expenditure 53,103 60,868 52,999 53,032
Capital Expenditure 25,900 14,000 15,000 15,000,
Sub-Head 2-209: MANAGEMENT OF STATE LAND
(formerly Sub-Head 2-201) 37,718 28,121 27,208 27,515
of which
Recurrent Expenditure 26,378 23,081 24,208 24,515
Capital Expenditure 11,340 5,040] 3,000 3,000
TOTAL 994,426/ 1,014,273 1,003,656 1,010,352
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VOTE 2-2 : CHIEF COMMISSIONER’S OFFICE - continued

Sub-Head 2-201: General (formerly Sub-Head 2-301)

Rs 000
Item Details 20‘21/22 20-22/23 2023/24 2024/25
No. Estimates | Estimates | Planned | Planned

|Recurrent Expenditure 23,282 23,674 24,313 24,660|
21 Compensation of Employees 17,807 20,497 21,136 21,483I
1110 |Personal Emoluments [ Funded| Funded| 15,5720 18319 18801 19,148
001 Basic Salary 2021/2212022/23 12,767 16,026 16,286 16,607
(1) Departmental Head o _1 ________ 1_ o 1,212 . - -

2) Director of Education, Rodrigues Regional Assembly -- 1 - . - .

(3) Administrative Officer (Personal) -- 1 - 838 854 871

(4) Administrative Officer 1 2 349 816 832 849

(5) Human Resource Executive 1 1 440 506 516 527

(0) Higher Executive Officer (Rodrigues) 1 1 464 522 522] 522

(7) Office Management Assistant 2 3 718 1,199 1,213 1,247

(), Confidential Secretary 1 1 439 522 522 522

9) Management Support Officer 8 8 1,535 2,130 2,150 2,210
(10), Word Processing Operator 1 1 268 223 226 228
(11) Inspector of Works 1 1 435 495 495 495
(12), Receptionist/Telephone Operator -- 1 - 122 186 190
(13) Painter 2 3 439 747, 752 777
(14) Mason 2 2 344 441 448 454
(15), Plumber and Pipe Fitter 1 1 177 225 229 233
(16) Cabinet Maker 2 2 387 485 492 500
(17) Electrician 1 1 167 216 219 222
(18) Trademan’s Assistant 16 16 2,503 2,641 2,674 2,748
(19), Senior Field Supervisor -- 1 e 368 376 383
(20), Field Supervisor 1 1 279 12 12 12
21) Storekeeper (Rodrigues) 1 1 219 269 274 279
(22), Stores Attendant 2 2 369 467 473 477
(23) Head Office Auxiliary 1 1 288 338 338 338
(24) Office Auxiliary/Senior Office Auxiliary 2 2 155 381 387 393
(29) Driver (on roster) 2 2 470 574 586 598
(26) Driver 1 1 279 329 329 329
27) Handy Worker 2 2 344 441 448 455
(28) General Worker 5 5 487 719 733 748

Total | ss | e |

003 Salary Compensation 7 950 238 238 238
.004| Allowances 700 700, 900 900
.009] End-of-year Bonus 1,155 1,355 1,377 1,403
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VOTE 2-2 : CHIEF COMMISSIONER’S OFFICE - continued

Rs 000
Item Details 2021/22 2022/23 2023/24 2024/25
No. Estimates | Estimates | Planned | Planned

21111 |Other Staff Costs 2,235 2,178 2,335 2,335
.002[ Travelling and Transport 1,800 1,743 1,900 1,900
100 Overtime 425 425 425 425

200  Staff Welfare 10 10 10 10

22 Goods and Services 3,175 1,677, 1,677, 1,677,
22010 |Cost of Utilities 200] 200] 200, 200
.002[ Telephone 200) 200) 200, 200]
22020 [Fuel and Oil 700 500 500 500
.001| Vehicles 700] 500) 500, 500
22030 |[Rent 1,207 . - -
.001| Rental of Building 1,207 : - -
22040 [Office Equipment and Furniture 90, 85 85 85
.001] Office Equipment 50 50) 50, 50)
.002| Office Furniture 40] 35 35 35
22050 [Office Expenses 70] 70 70, 70
.001| Postage 30 30 30, 30
.003| Office Sundries 40| 40] 40 40
22060 [Maintenance 54 112 112 112
.001| Buildings 40| 100j 100] 100]
.003| Plant and Equipment 14 12 12] 12|
22100 ([Publications and Stationery 186 250 250 250
.003| Printing and Stationery 186 250 250 250
22900 |Other Goods and Services 668 460, 460 460
.001| Uniform 508 300 300 300
.002[ Accomodation Cost 50 50 50 50)
.003| Passage Cost 100 100 100 100
.099] Miscellaneous Expenses 10] 10] 10, 10]

28 Other Expense 2,300 1,500 1,500 1,500,
28212 [Transfer to Households 2,300 1,500 1,500 1,500
.031[ Nine Year Continuous Basic Education (NYCDE) 2,000 500) 500 500
.035| Production of Pedagogical Materials 300 1,000 1,000 1,000
TOTAL 23,282 23,674 24,313 24,660|

[Capital Expenditure - 500 500 1,000|
31 Acquisition of Non-Financial Assets Project Value - 500 500 1,000'

Rs 000

31112 [Non-Residential Buildings | ] - . - .
.828 Education House (Feasibility Study) 1,000 . . - .
31122 |Other Machinery and Equipment - 500 500 1,000
.819| Setting up of an Online Learning Platform 2,000 - 500 500 1,000
TOTAL 23,282 24,174 24,813 25,660|
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VOTE 2-2 : CHIEF COMMISSIONER’S OFFICE - continued

Sub-Head 2-202: Pre-Primary Education (formerly Sub-Head 2-302)

Rs 000
Item Details 2021/22 2022/23 2023/24 2024/25
No. Estimates | Estimates | Planned | Planned

|Recurrent Expenditure 19,070, 22,070 22,070 22,070|
22 Goods and Services 70 70 70 70|
22060 [Maintenance 50 40 40 40
.001| Buildings 50 40) 40 40,
22900 |Other Goods and Services 20 30 30 30
.099[ Miscellaneous 20 30 30, 30

26 Grants 19,000 22,000 22,000 22,000}
26313 |Extra Budgetary Units 19,000 22,000 22,000 22,000
124  Grant for Free Pre-Primary Schooling 19,000 22,000 22,000 22,000
TOTAL 19,070 22,070, 22,070, 22,070

|Capital Expenditure 21,530 17,335 23,950 18,500
31  [Acquisition of Non-Financial Assets Project Value | 21,5300 17,335 239500 18,500

Rs 000
31112 [Non-Residential Buildings & 21,530 17,335 23,950, 18,500,
.001| Education Infrastructure Development Project 80,971 20,030 14,835 21,950 16,500
(Pre-Primary)

.002[ Equipment, Furniture and Others 1,500 2,500 2,000, 2,000
TOTAL 40,600, 39,405 46,020 40,570]
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VOTE 2-2 : CHIEF COMMISSIONER’S OFFICE - continued

Sub-Head 2-203: Primary Education (formerly Sub-Head 2-303)

Rs 000
Item Details 2021/22 2022/23 2023/24 2024/25
No. Estimates | Estimates | Planned | Planned
|Recurrent Expenditure 300,856 319,108 321,946 333,981
21 Compensation of Employees 151,240 159,825 162,363 164,398
21110 |Personal Emoluments [ Funded | Funded | 1442200 152,805 154,627 156,662
.001| Basic Salary 2021/22|2022/23 123,634 136,351 138,025 139,867
(1) Head of Education (Primary) o _1 ______ l_ ] . . - -
2) Senior School Inspector 1 1 59 59 59 59
3) School Inspector 5 5 3,510 306] 306 306]
4) Assistant Supervisor (The Arts) 1 1 22 14 34 34
(5) Head Master 13 13 7,145 8,729 8,780, 8,884
(6) Deputy Head Master 34 34 13,325 17,177 17,181 17,250
(7) Educational Psychologist 3 3 723 1,164 1,194 1,225
(8) Social Worker, Rodrigues Regional Assembly 8 8 1,672 2,076 2,107 2,143
) Educator (Special Education Needs) -- -- - - - e
(10) Trainee Educator (Special Education Needs) 4 4 229 204 518 830
(11) Health and Physical Education Instructor 1,053 1,182 1,182 1,182
(12) Mentor -- -- -
(13) Primary School Educator 154 144 51,327 54,199 54,125 54,125
(14) ICT Support Officer 13 13 2,110] 3,242 3,297 3,353
(15) Support Teacher 26 26 4,613 5,549 5,600 5,931
(16) Supply Teacher 26 43 7,621 7,340 7,540 8,253
(17) Trainee Primary School Educator (Non Core Subjects) 26 36 2,735 6,431 6,450, 6,450
(18) Trainee Primary School Educator (Kreol Morisien) 13 13 2,892 2,127 2,153 2,178
(19) Trainee Primary School Educator (General Purpose) 41 41 6,016 6,076 6,076 6,076
(20) Senior School Clerk 1 1 390 411 411 411
21) School Clerk 13 13 3,466 3,238 3,284 3,327
(22) Senior/Head School Caretaker 13 13 3,152 3,398 4,080 4,169,
(23), School Caretaker 31 31 4,485 4,501 4,609 4,631
(24) Surveillant (formerly Security Guard) 19 19 3,410 4,301 4,357 4,365
(25) Handy Worker -- -- - - - -
(26) General Worker 31 31 3,679 4,627 4,682 4,685
Total 479 | 496 |
003| Salary Compensation ] 5,800 1,815 1,815 1,815
.004] Allowances 4,000 4,000, 4,000 4,000
.009] End-of-year Bonus 10,786 10,639 10,787 10,980
21111 |Other Staff Costs 7,020 7,020 7,736 7,736
.002| Travelling and Transport 6,570) 6,570 7,286 7,286
100 Overtime 400} 400 400 400
200 Staff Welfare 50) 50 50 50
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VOTE 2-2 : CHIEF COMMISSIONER’S OFFICE - continued

Rs 000
Item Details 2021/22 2022/23 2023/24 2024/25
No. Estimates | Estimates | Planned | Planned

22 Goods and Services 12,116 10,783 11,083 11,083|
22010 |Cost of Utilities 1,500 1,100 1,400 1,400
.001| Electricity 1,300 1,000 1,300 1,300
.002[ Telephone 200) 100 100 100
22030 |[Rent 2,600 1,693 1,693 1,693
.007| Rental of Personal Computers 2,600 1,693 1,693 1,693
22040 [Office Equipment and Furniture 50 50 50 50
.001] Office Equipment 50 50) 50, 50
22050 Office Expenses 10j 10] 10, 10]
.003| Office Sundries 10 10] 10] 10]
22060 [Maintenance 560 530 530 530
.001| Buildings 500 500 500 500
.003| Plant and Equipment 60) 30) 30 30,
22070 |Cleaning Services 2,500 2,500 2,500, 2,500
.006| Cleaning of School Premises including Toilets 2,500 2,500) 2,500, 2,500
22090 [Security 1,046 - - -
.001| Security Services 1,046 - - -
22100 ([Publications and Stationery 30 80, 80, 80,
.003| Printing and Stationery 30) 80 80 80
22900 |Other Goods and Services 3,820 4,820 4,820 4,820
.001| Uniform 400 400 400, 400,
.006| Schools Requisites 2,500 3,500 3,500 3,500
.099| Miscellaneous Expenses 20) 20) 20, 20
964 Educational Tours 900 900 900 900

26 Grants 3,900 4,900 4,900 4,900]
26313 |Extra Budgetary Units 3,900 4,900 4,900, 4,900
.148 Grant to Primary Schools “Agents de L’Education” 400 400] 400 400
.149|  Grant to Special Education Needs School (SENS) 3,500 4,500 4,500, 4,500

28 Other Expense 133,600, 143,600, 143,600 153,600]
28211 [Transfer to Non-Profit Institutions 116,900 125,900 125,900 135,900
.002| Block Grant to RCEA 116,000 125,000 125,000 135,000
.040| Contribution to PTA (Primary Schools) 900 900 900 900
28212 [Transfer to Households 16,700 17,700 17,700 17,700
.004] Primary School Supplementary Feeding Project 15,000; 16,000; 16,000, 16,000]
.020| Zone d’Education Prioritaire Programme 300 300 300, 300,
.026] Additional Coaching to Primary Students 1,400 1,400 1,400 1,400
TOTAL 300,856 319,108 321,946 333,981
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VOTE 2-2 : CHIEF COMMISSIONER’S OFFICE - continued

Rs 000
Item Details 2021/22 2022/23 2023/24 2024/25
No. Estimates | Estimates | Planned | Planned
|Capital Expenditure 36,525 52,420, 42,520 40,300,
31 |Acquisition of Non-Financial Assets iject vile | 36,525 52,420 42,5200 40,300
31112 |Non-Residential Buildings .................................. 36,525 52,420 42,520 40,300
.001| Education Infrastructure Development Project (Primary) 176,335 17,655 41,920 34,420 32,200
.002| Equipment, Furniture and Others : 36,7561 5,370 5,500 8,100 8,100
.012[ Construction of Community Schools 28,400 13,500 5,000 g
TOTAL 337,381 371,528 364,466 374,281
Sub-Head 2-204: Secondary Education (formerly Sub-Head 2-304)
Rs 000
Item Details 2021/22 2022/23 2023/24 2024/25
No. Estimates | Estimates | Planned | Planned
|Recurrent Expenditure 369,944 402,410 402,410 401,810
22 Goods and Services 9,044 8,510 8,510 8,510|
22090 [Security 134 - - -
.001| Security Services 134 . - .
22900 |Other Goods and Services 8,910 8,510 8,510 8,510
.099| Miscellaneous Expenses 10 10] 10 10
.925| Books for Students 8,000 8,000 8,000 8,000
.986| Tuition for Private SC and HSC Students 900 500 500 500
26 Grants 360,000 390,400 390,400 390,400]
26313 |Extra Budgetary Units 360,000 390,400 390,400 390,400
.150| Grant to Private Secondary Schools (REDCO and RODCO) 360,000 390,400 390,400 390,400
28 Other Expense 900 3,500 3,500 2,900]
28211 [Transfer to Non-Profit Institutions 900 900, 900 900
.039| Contribution to PTA 200 200 200 200
.041| Contribution to REDCO for Capacity Building 700] 700] 700, 700]
28212 [Transfers to Households - 2,600 2,600, 2,000
.036| Tablet Scheme for Students . 2,600) 2,600, 2,000
TOTAL 369,944 402,410 402,410 401,810]
|Capital Expenditure 79,740 53,585 39,100 21,885
31 |Acquisition of Non-Financial Assets Project Value | - 79,740 53,585 39,100 21,885
Rs 000
31112 [Non-Residential Buildings & 79,740, 53,585 39,100 21,885
.004] Construction/Extension of Secondary Schools, Equip- 236,262 79,740) 53,585 39,100 21,885
ment and Furniture
TOTAL 449,684 455,995 441,510 423,695
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VOTE 2-2 : CHIEF COMMISSIONER’S OFFICE - continued

Sub-Head 2-205: Promotion and Development of Cooperatives (formerly Sub-Head 4-106)

Rs 000
Item Details 2021/22 2022/23 2023/24 2024/25
No. Estimates | Estimates | Planned | Planned
|Recurrent Expenditure 5,028 5,318 5,355 5,355
21 Compensation of Employees 3,068, 3,365 3,397 3,397,
21110 [Personal Emoluments Funded | Funded 2,604 2,901 2,901 2,901
.001| Basic Salary 2021/22 | 2022/23 2,279 2,615 2,652 2,652
(1)  Officer-in-Charge, Co-operatives N 1 599) 710 710 710
(2), Assistant Officer-in-Charge, Co-operatives 1 1 407, 489 501 501
(3) Senior Co-operative Officer 1 1 385 467 478 478
(4) Co-operative Officer 3 3 667 682 696 696
(5) Handy Worker 1 1 221 267, 267 267
Total A 7
003 Salary Compensation 7] 125 26 26 26
.004] Allowances - 40] - .
.009| End-of-year Bonus 200 220 223 223
21111 |Other Staff Costs 464 464 496 496
.002[ Travelling and Transport 443 443 475 475
.100| Overtime 20) 20) 20, 20
.200] Staff Welfare 1 1 1 1
22 Goods and Services 235 228 233 233|
22010 |Cost of Utilities 55 50 55 55
.001| Electricity 15 10] 15 15
.002[ Telephone 40 40 40 40
22040 [Office Equipment and Furniture 50 50 50 50
.001| Office Equipment 20 20 20 20
.002| Office Furniture 30) 30) 30, 30
22050 |Office Expenses 20 20 20 20
.001] Postage 10] 10] 10 10]
.003| Office Sundries 10] 10] 10] 10]
22060 |Maintenance 10] 8
.001| Buildings 10] 8
22100 ([Publications and Stationery 25 25 25 25
.003| Printing and Stationery 25 25 25 25
22900 [Other Goods and Services 75 75 75 75
.002[ Accomodation Cost 15 15 15 15
.003] Passage Cost 50 50 50, 50
.099| Miscellaneous Expenses 10] 10] 10] 10]
26 Grants 1,725 1,725 1,725 1,725
26313 |Extra Budgetary Units 1,725 1,725 1,725 1,725
Contribution to Local Organisations: 1,725 1,725 1,725 1,725
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VOTE 2-2 : CHIEF COMMISSIONER’S OFFICE - continued

Sub-Head 2-205: Promotion and Development of Cooperatives (formerly Sub-Head 4-106)

Rs 000

Item Details 2021/22 2022/23 2023/24 2024/25

No. Estimates | Estimates | Planned | Planned
.130] (a) Caisse Villageoise 300) 300) 300 300)
.131] (b) FACER 100 100 100 100
.132| (c) Young Farmers Cooperative 75 75 75 75
.143| (d) Support for Bookeeping and Accounting to Cooperative Societies 500) 500] 500, 500
.146| (e) Support to Cooperative Societies 750 750] 750, 750
TOTAL 5,028 5,318 5,355 5,355

Sub-Head 2-206: Industrial Development and Handicraft (formerly Sub-Head 4-103)

Rs 000

Item Details 2021/22 2022/23 2023/24 2024/25

No. Estimates | Estimates | Planned | Planned
|Recurrent Expenditure 13,988 8,137 13,751 13,796,
21 Compensation of Employees 2,152 2,471 2,535 2,580]
21110 [Personal Emoluments Funded | Funded 2,000 2,319 2,383 2,428
.001| Basic Salary 2021/22 | 2022/23 1,773 2,119 2,178 2,220
(1) Senior Industrial Analyst (formerly Senior Analyst I 1_ o . 40 59, 59

(Industry))
(2) Industrial Analyst (formerly Analyst (Industry)) 3 3 1,203 1,397 1,425 1,453
(3) Marketing Assistant (Handicraft) (Ex SMEDA) 1 1 396 461 470 479
(4) Sales person (Ex SMEDA) 1 1 174 221 224 229
Total s 6 |

003 Salary Compensation ] 73 2 2 2
.004{ Allowances - . - -
.009[ End-of-year Bonus 154 178 183 186
21111 |Other Staff Costs 152 152 152 152
.002[ Travelling and Transport 150] 150] 150, 150]
.200]  Staff Welfare 2 2 2 2
22 Goods and Services 3,786 1,366 3,916 3,916
22010 |Cost of Utilities 337 285 335 335
.001| Electricity 250] 200] 250, 250,
.002[ Telephone 87 85 85 85
22030 |Rent 276 276 276 276
.001| Rental of Building 276] 276) 276 276)
22040 [Office Equipment and Furniture 85 230 230 230
.001| Office Equipment 50 200 200, 200
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VOTE 2-2 : CHIEF COMMISSIONER’S OFFICE - continued

Rs 000

Item Details 2021/22 2022/23 2023/24 2024/25

No. Estimates | Estimates | Planned | Planned
.002| Office Furniture 35 30, 30 30,
22050 [Office Expenses 13 10 10 10
.001| Postage 3 . - -
.003| Office Sundries 10 10] 10 10]
22100 ([Publications and Stationery 75 65 65 65
.003| Printing and Stationery 50] 50) 50, 50
.006| Publications 25 15 15 15
22900 |Other Goods and Services 3,000 500 3,000 3,000
.996| Incentive to boost up Trade 3,000 500 3,000 3,000
28 Other Expense 8,050 4,300 7,300 7,300]
28212 [Transfers to Households 8,050 4,300 7,300 7,300,
.003] Handicraft Training Academy 500 500 500 500
.021] Support to Handicraft Sector 300 300 300 300
.022| Support to Small and Medium Enterprises (SME’s) 4,000] 1,000 4,000 4,000
.024 Bringing Technology to SME’s 2,000 2,000 2,000 2,000
.030| Family Farming Project 1,250] 500 500 500
TOTAL 13,988 8,137 13,751 13,796
|Capital Expenditure 5,700 4,800 10,500 29,200|
31 Acquisition of Non-Financial Assets Project Value 5,700 4,800 10,500 29,200'

Rs 000

31112 [Non-Residential Buildings | 5,700 4,800 10,500 29,200
.818| Incubators for Entrepreneurs 44,908 5,700 4,800) 10,500 29,200
TOTAL 19,688 12,937 24,251 42,996,
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VOTE 2-2 : CHIEF COMMISSIONER’S OFFICE - continued

Sub-Head 2-207: Trade, Commerce and Licensing (formerly Sub-Head 4-107)

Rs 000

Item Details 2021/22 2022/23 2023/24 2024/25

No. Estimates | Estimates | Planned | Planned
|Recurrent Expenditure 2,042 1,927, 2,034 2,248

21 Compensation of Employees 1,913 1,794 1,901 2,115

21110 [Personal Emoluments Funded | Funded 1,804 1,688 1,792 2,006
.001| Basic Salary 2021/22 | 2022/23 1,484 1,486 1,536 1,734

(1) Legal Metrology Officer I . . - .

) Analyst (Trade) 1 2 348 545 575 760

(3) Technical Officer (Legal Metrology) 2 372 309 317, 317

(4) Office Management Assistant 1 1 320 378 385 393

5) Management Support Officer 2 2 444 254 259 264

(6), Surveillant (formerly Security Guard) -- - . . - .
Total -_"6 ______ 7 ]

003 Salary Compensation 89 26 26 26
.004) Allowances 100} 50) 100 100
.009| End-of-year Bonus 131 126 130 146

21111 |Other Staff Costs 109 106 109 109
.002[ Travelling and Transport 78 75 78 78
.100] Overtime 30 30 30 30
200 Staff Welfare 1 1 1 1

22 Goods and Services 129 133 133 133]

22010 |Cost of Utilities 10] 10 10 10
.002[ Telephone 10] 10] 10, 10]

22040 [Office Equipment and Furniture 59 57 57 57
.001| Office Equipment 50] 48 48 48
.002| Office Furniture 9 9

22050 |Office Expenses 15 5 5 5
.001] Postage 5 - - -
.003| Office Sundries 10] 5 5 5

22060 |Maintenance 5 3 3 3
.003( Plant and Equipment 5 3 3 3

22100 ([Publications and Stationery 20 40 40, 40
.003( Printing and Stationery 20 40 40 40

22900 [Other Goods and Services 20 18 18 18
.001| Uniform 5 3 3 3
.099| Miscellaneous Expenses 15 15 15 15

TOTAL 2,042, 1,927, 2,034 2,248
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VOTE 2-2 : CHIEF COMMISSIONER’S OFFICE - continued

Sub-Head 2-208: Development of Human Resources (formerly Sub-Head 4-105)

Rs 000
Item Details 2021/22 2022/23 2023/24 2024/25
No. Estimates | Estimates | Planned | Planned
|Recurrent Expenditure 53,103 60,868 52,999 53,032
21 Compensation of Employees 5,853 5,778 5,774 5,807,
21110 [Personal Emoluments Funded | Funded 5,494 5,427 5,415 5,448
.001| Basic Salary 2021/2212022/23 4,764 4,869 4,950 4,981
(1) Head, Human Resource Development Centre I 1 371 61 61 61
(2) Co-ordinator, Human Resource Development Centre 3 3 1,259 1,477 1,517 1,517
3) Careers Counsellor -- - - . - -
(4) Library Officer 1 1 508 560 560, 560
(5) Binding Supervisor 1 1 19 450 458 467
(6) Machine Minder (Bindery) (Rodrigues) (Personal) 3 3 1,242, 1,067, 1,088 1,110
(7) Machine Minder (Bindery) (Rodrigues) -- -- - . - -
(8) Office Management Assistant 1 - 302, . . -
(9) Management Support Officer 1 1 302 344 354 354
(10) Clerical Officer/Higher Clerical Officer (Ex SMEDA) 1 1 280 329 329 329
(11) Driver/Office Attendant (Ex SMEDA) 1 1 278 329 329 329
(12) General Worker (Ex SMEDA) 1 1 203 252 254 254
Total e |13
003 Salary Compensation 7] 215 48 48 48
.004{ Allowances 100 100 - -
.009| End-of-year Bonus 415 410 417 419
21111 |Other Staff Costs 359 351 359 359
.002| Travelling and Transport 283 275 283 283
100 Overtime 75 75 75 75
.200] Staff Welfare 1 1 1 1
22 Goods and Services 36,750, 36,590, 36,725 36,725
22010 |Cost of Utilities 610 450 585 585
.001| Electricity 435 300 435 435
.002[ Telephone 175 150 150 150
22040 [Office Equipment and Furniture 70, 70 70 70,
.001] Office Equipment 40 40 40 40
.002| Office Furniture 30 30 30 30
22050 [Office Expenses 35 25 25 25
.001| Postage 20] 10] 10] 10]
.003| Office Sundries 15 15 15 15
22060 [Maintenance 1,350 550 550 550
.001| Buildings 35 35 35 35
.003| Plant and Equipment 15 15 15 15
.005( IT Equipment 1,300 500 500 500
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VOTE 2-2 : CHIEF COMMISSIONER’S OFFICE - continued

Rs 000

Item Details 20'21/22 2022/23 2023/24 2024/25

No. Estimates | Estimates | Planned | Planned
22070 [Cleaning Services 400 400 400 400
.006| Cleaning of Premises 400) 400 400 400
22090 [Security 500 ] i i
.001| Security Services 500 . - .
22100 ([Publications and Stationery 575 475 475 475
.003| Printing and Stationery 325 325 325 325
.006| Publications 250] 150 150 150
22900 |Other Goods and Services 33,210 34,620 34,620 34,620,
.001| Uniform 30 40, 40 40,
.002[ Accomodation Cost 60) 60 60, 60)
.003] Passage Cost 60 60 60 60
.099| Miscellaneous Expenses 10] 10] 10] 10]
.926| Technical and Vocational Training 13,000 12,500 12,500 12,500
.927| Training and Student Sponsorship 18,500 20,000 20,000 20,000
.961| Training Courses in Agriculture - . - -
971] Research Grant Scheme 450 450) 450 450]
975 Registration Fees for Post-Secondary Students 600 1,000 1,000 1,000
.998| Career Guidance and Counselling 500 500 500 500
28 Other Expense 10,500, 18,500, 10,500 10,500]
28211 [Transfer to Non-Profit Institutions 1,500 1,500 1,500 1,500
.042| Scholarship to Best Students of REDCO Colleges 1,500 1,500 1,500 1,500
28212 [Transfer to Households 9,000 17,000 9,000 9,000
.011] RRA Scholarship/Medical Scholarship 8,500 8,500 8,500 8,500
.033[ Rodrigues Skill Development Programme 500 8,500 500 500
TOTAL 53,103 60,868 52,999 53,032
|Capital Expenditure 25,900 14,000, 15,000 15,000|
31 Acquisition of Non-Financial Assets Project Value 25,900 14,000, 15,000 15,000'

Rs 000
31112 [Non-Residential Buildings | 25,900, 14,000 15,000 15,000
.803] Human Resources, Education Centre and Renovation of 19,910 1,500 4,000 5,000 5,000
HRDC Centre

.831| Setting up of a Technical School at Citron Donis 63,400 24,400 10,000 10,000 10,000
TOTAL 79,003 74,868 67,999 68,032
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VOTE 2-2 : CHIEF COMMISSIONER’S OFFICE - continued

Sub-Head 2-209: Management of State Land (formerly Sub-Head 2-201)

Rs 000
Item Details 2021/22 2022/23 2023/24 2024/25
No. Estimates | Estimates | Planned | Planned
|Recurrent Expenditure 26,378 23,081 24,208 24,515
21 Compensation of Employees 18,868 18,781 19,708 20,015
1110 |Personal Emoluments [ Funded | Funded 17313 17,225 18,087 18394
.001| Basic Salary 2021/2212022/23 15,004 15,473 16,131 16,414
(1| Principal Surveyor R 1 44 49 49 49
(2) Senior Surveyor 2 2 1,014 669 695 715
(3) Surveyor 2 2 835 979 1,001 1,028
4) Trainee Surveyor 6 6 1,418 697 832 852
(5) Senior Cartographer (Personal) 1 1 545 611 611 611
(6) Cartographer/Senior Cartographer 2 2 702 712 725 741
(7) Trainee Cartographer 1 1 222 85 204 207
(8), Survey Technician 7 937 1,182 1,200 1,220]
9) Head Survey Field Worker 4 5 1,076 1,179 1,189 1,194
(10), Survey Field Worker/Senior Survey Field Worker 16 16 2,557 3,198 3,238 3,280
(11) Plan Printing Operator 1 1 14 16| 16| 16|
Administration
(12), Administrative Officer 1 -- 499 - - e
(13), Higher Executive Officer (Rodrigues) -- -- - - - -
(14) Office Management Assistant 1 1 339 403 413 423
(15) Management Support Officer 9 9 2,446, 2,962, 3,034 3,108
(10), Word Processing Operator -- -- - - - -
(17) Driver (on roster) 1 1 288 339 339 339
(18) Driver 1 2 207, 288 288 288
(19), Office Auxiliary /Senior Office Auxiliary 2 2 341 438 445 452
(20), Surveillant (formerly Security Guard) 2 318 415 421 428
21) Handy Worker -- -- - - - -
(22), General Worker 1 1 212 258 258 258
Planning Unit
(23), Town and Country Planning Officer 2 2 760, 941 965 994
(24), Development Control Officer 1 1 186) - - -
(25), Planning Assistant 1 1 44 52 208 211
Total 65 | 66 |
003 Salary Compensation 7] 699 242 242 242
.004] Allowances 350 200] 350 350
.009| End-of-year Bonus 1,260 1,310 1,364 1,388
21111 |Other Staff Costs 1,555 1,556 1,621 1,621
.002[ Travelling and Transport 1,199 1,200 1,265 1,265
.100] Overtime 350] 350 350 350
200 Staff Welfare 6 6 6 6
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VOTE 2-2 : CHIEF COMMISSIONER’S OFFICE - continued

Rs 000

Item Details 20-21/22 20'22/23 2023/24 2024/25

No. Estimates | Estimates | Planned | Planned
22 Goods and Services 7,510 4,300 4,500 4,500]
22010 |Cost of Utilities 340 425 625 625
.001| Electricity 180 300 500 500
.002[ Telephone 160 125 125 125
22020 [Fuel and Oil 950 950, 950, 950,
.001| Vehicles 950 950 950 950,
22040 [Office Equipment and Furniture 250 150 150 150
.001] Office Equipment 150 100 100 100
.002| Office Furniture 100} 50 50 50
22050 |Office Expenses 165 165 165 165
.001] Postage 150 150 150 150
.003| Office Sundries 15 15 15 15
22060 |Maintenance 15 5 5 5
.001| Buildings 10] . - .
.003| Plant and Equipment 5 5 5 5
22100 [Publications and Stationery 125 140, 140, 140,
.003| Printing and Stationery 125 140 140 140
22120 |Fees 450 250 250 250,
.017| Legal Fees 450) 250 250 250
22900 [Other Goods and Services 5,215 2,215 2,215 2,215
.001| Uniform 200) 200) 200, 200]
.099| Miscellaneous Expenses 15 15 15 15
.968| Survey of Land 5,000 2,000 2,000 2,000
TOTAL 26,378 23,081 24,208 24,515
|Capital Expenditure 11,340, 5,040 3,000 3,000|
31 Acquisition of Non-Financial Assets Project Value 11,340 5,040, 3,000 3,000'

Rs 000
31112 [Non-Residential Buildings | 8,840 1,540 - -
.001] Renovation of Cadastral Building for additional office 8,840 1,540 - -
space
31132 |Intangible Fixed Assets 2,500 3,500 3,000, 3,000
.102 Cadastral Survey/Equipment for GIS/Land Management 2,500 3,500 3,000 3,000
System

31410 |Non-Produced Assets - Land - . . .
.005| Acquisition of Property - . . - .
TOTAL 37,718 28,121 27,208 27,515
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VOTE 2-3 : CHIEF COMMISSIONER’S OFFICE - continued

SUMMARY OF EXPENDITURE

Rs 000
Details 2021/22 | 2022/23 | 2023/24 | 2024/25
Estimates | Estimates | Planned | Planned
VOTE 2-3 TOTAL EXPENDITURE 261,506 306,688 308,152  288,590|
of which
Recurrent 165,631 212,243  209,102] 209,090
Capital 95,875 94,445 99,050, 79,500
Sub-Head 2-301: GENERAL (New) - 10,235 10,331 10,474|
of which
Recurrent Expenditure - 10,235 10,331 10,474
Capital Expenditure - - - -
Sub-Head 2-302: CIVIL AVIATION (formerly Sub-Head 2-202) 33,415 29,707 20,900 8,567
of which
Recurrent Expenditure 8,165 8,307 8,500 8,567
Capital Expenditure 25,250, 21,400, 12,400 -
Sub-Head 2-303: MARINE SERVICES (formerly Sub-Head 2-204) 4,080 1,000 - -
of which
Recurrent Expenditure - - - -
Capital Expenditure 4,080 1,000 - -
Sub-Head 2-304: MANAGEMENT AND MAINTENANCE OF PRISON 45,423 32,896 34,719 34,265
(formerly Sub-Head 4-108)
of which
Recurrent Expenditure 30,023 30,596 31,519 31,765
Capital Expenditure 15,400 2,300 3,200 2,500
Sub-Head 2-305: PROBATION AND SOCIAL REHABILITATION 5,351 7,873 6,417 4,061
(formerly Sub-Head 4-109)
of which
Recurrent Expenditure 4,851 3,773 4,017, 4,061
Capital Expenditure 500 4,100 2,400 -
Sub-Head 2-306: CIVIL STATUS (formerly Sub-Head 5-108) 3,958 4,603 8,690 6,766
of which
Recurrent Expenditure 3,958 4,603 4,690 4,766
Capital Expenditure - - 4,000 2,000
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VOTE 2-3 : CHIEF COMMISSIONER’S OFFICE - continued

Rs 000
Details 2021/22 | 2022/23 | 2023/24 | 2024/25
Estimates | Estimates | Planned | Planned
Sub-Head 2-307: JUDICIAL SERVICES (formerly Sub-Head 5-107) 6,885 8,467 7,876, 8,007,
of which
Recurrent Expenditure 6,885 7,467 7,876 8,007
Capital Expenditure - 1,000 - -
Sub-Head 2-308: METEOROLOGICAL SERVICES 8,445 14,205 14,880 12,870]
(formerly Sub-Head 5-106)
of which
Recurrent Expenditure 7,945 9,960 11,280 11,470
Capital Expenditure 500 4,245 3,600 1,400
Sub-Head 2-309: MARINE PARKS (formerly Sub-Head 7-204) 9,416 12,068 10,208 8,635
of which
Recurrent Expenditure 7,616 8,318 8,608 8,635
Capital Expenditure 1,800 3,750 1,600 -
Sub-Head 2-310: WATER PRODUCTION (formerly Sub-Head 3-108) 105,108 144,923 152,761 153,185
of which
Recurrent Expenditure 56,763 88,273 80,911 79,585
Capital Expenditure 48,345 56,650 71,850 73,600
Sub-Head 2-311: WATER DISTRIBUTION (formerly Sub-Head 3-109) 39,425 40,711 41,370, 41,760]
of which
Recurrent Expenditure 39,425 40,711 41,370 41,760
Capital Expenditure - - - -
TOTAL 261,506] 306,688  308,152]  288,590]
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VOTE 2-3 : CHIEF COMMISSIONER’S OFFICE - continued

Sub-Head 2-301: General (New)

Rs 000
Item Details 2021/22 | 2022/23 | 2023/24 | 2024/25
No. Estimates | Estimates | Planned | Planned
|Recurrent Expenditure - 10,235 10,331 10,474|
21 Compensation of Employees - 8,023 8,119 8,262
1110 |Personal Emoluments [ Funded|  Funded | - 7,773 7,864 8,007
.001| Basic Salary 2021722 | 2022/23 - 6,937 7,012 7,144
(1) Departmental Head I T - 1,322 1,322 1,322
(2)) Administrative Officer -- 2 - 435 448 481
(3)] Higher Executive Officer (Rodrigues) -- 1 - 572 572 572,
(4)] Confidential Secretary -- 1 - 522] 522] 522
(5)] Office Management Assistant -- 1 - 403 413 429
(6)] Management Support Officer -- 8 - 1,922 1,945 1,995
(7)) Word Processing Operator -- 1 - 354 363 373
(8)] Driver -- 1 - 254 254 254
(9)| Driver (on roster) - 1 - 191 194 197,
(10)] ReceptionistTelephone Operator -- - - - - -
(11)| Head Office Auxiliary -- 1 - 14 14 14]
(12)[ Office Auxiliary/Senior Office Auxiliary -- 1 - 281 287 293
(13)| Storekeeper (Rodrigues) -- -- - - - e
(14)[ Stores Attendant -- 1 - 276 281 287
(15)] Handy Worker -- 1 - 246 250 255
(16)] General Worker -- 1 - 145 147 150]
Total I 2 |
003 Salary Compensation T 1 81 81 81
.004] Allowances - 170 180 180
.009| End-of-year Bonus - 585 591 602
21111 [Other Staff Costs - 250, 255 255
.002[ Travelling and Transport - 45 50, 50
.100] Overtime - 200, 200, 200]
.200] Staff Welfare - 5 5 5
22 (Goods and Services - 2,212 2,212 2,212
22010 [Cost of Utilities - 175 175 175
.001| Electricity . 4 4 |
.002[ Telephone - 175 175 175
22020 [Fuel and Oil - 200, 200, 200
.001| Vehicles - 200, 200, 200]
22030 |Rent - 1,207 1,207 1,207
.001| Rent of Building - 1,207 1,207 1,207
22040 |Office Equipment and Furniture - 400 400 400
.001| Office Equipment - 300 300 300
.002| Office Furniture - 100 100 100
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VOTE 2-3 : CHIEF COMMISSIONER’S OFFICE - continued

Rs 000

Item Details 2021722 | 2022/23 | 2023/24 | 2024/25

No. Estimates | Estimates | Planned | Planned
22050 |Office Expenses - 30 30 30
.001] Postage - 10 10 10
.003| Office Sundries - 20, 20, 20)
22060 [Maintenance - 15 15 15
.001| Buildings - - - -
.003| Plant and Equipment - 15 15 15
22100 |[Publications and Stationery - 50 50 50
.003| Printing and Stationery - 50, 50, 50
22900 |Other Goods and Services - 135 135 135
.001| Uniform - 25 25 25
.002| Accomodation Cost - 40, 40, 40
.003 Passage Cost - 50, 50, 50
.099| Miscellaneous Expenses - 20 20 20
TOTAL - 10,235 10,331 10,474|

Sub-Head 2-302: Civil Aviation (formerly Sub-Head 2-202)

Rs 000

Item Details 20-21/22 20-22/23 2023/24 | 2024/25

No. Estimates | Estimates | Planned | Planned
|Recurrent Expenditure 8,165 8,307 8,500 8,567,
21 Compensation of Employees 7,600 7,758 7,946 8,013
01110 |Personal Emoluments [ Funded|  Funded | 6.866 7,024 7212 7.279
001 Basic Salary 202122 | 2022/23 5,494 6,033 6,115 6,177
(1) Air Traffic Controller ] 535 611 623 635
(2)| Flight Data Officer 11 11 2,025 2,291 2,350 2,390
(3)] Assistant Air Traffic Controller (Rodrigues) 1 1 475 505 505 505
(4)| Senior Technician -- -- - - - -
(5)] Assistant Ground Supervisor (Rodrigues) 2 2 766 802, 802, 802,
(6)| Patrol Officer (Rodrigues) 3 3 814 653 657 660
(7)| Fitter (on shift) -- -- - - - -
(8)] Electrician 2 2 585 615 615 615
(9)| Electrician (on shift) -- -- - - - -
(10)] Motor Diesel Mechanic -- -- - - - -
(11)[ Driver (on roster) 2 1 294 300 303 306
(12)| Driver - 1 - 256 260 264
(13)] Handy Worker -- -- - - - -
(14)] General Worker -- -- - e - e

Total a2 | 2
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VOTE 2-3 : CHIEF COMMISSIONER’S OFFICE - continued

Rs 000

Item Details 2021/22 | 2022/23 | 2023/24 | 2024/25

No. Estimates | Estimates | Planned | Planned
.003 Salary Compensation 382 81 81 81
.004{ Allowances 500 400 500 500
.009[ End-of-year Bonus 490, 510 516 521
21111 |Other Staff Costs 734 734 734 734
.002[ Travelling and Transport 233 233 233 233
.100[ Overtime 500, 500, 500, 500
200 Staff Welfare 1 1 1 1
22 Goods and Services 565 549 554 554|
22010 [Cost of Utilities 165 165 170, 170
.001| Electricity 90, 90, 95 95
.002[ Telephone 75 75 75 75
22020 |Fuel and Oil 180 180 180 180
.001| Vehicles 180 180 180 180
22040 [Office Equipment and Furniture 40 30, 30, 30
.001| Office Equipment 20 10] 10] 10|
.002| Office Furniture 20 20 20 20
22050 [Office Expenses 8 8 8
.001] Postage 3 3 3
.003| Office Sundries 5 5 5 5
22060 [Maintenance 25 30 30 30
.001| Buildings 15 10 10 10]
.003| Plant and Equipment 10, 20 20 20
22070[ Cleaning Services 62 62 62 62
.006| Cleaning of Premises 62 62 62 62,
22100 |[Publications and Stationery 25 25 25 25
.003| Printing and Stationery 25 25 25 25
22900 |Other Goods and Services 60 49 49 49
.001| Uniform 50 35 35 35
.099| Miscellaneous Expenses 10, 14 14 14
TOTAL 8,165 8,307 8,500 8,567
|Capital Expenditure 25,250 21,400 12,400 -
31 |Acquisition of Non-Financial Assets |  Project Value | 252500 21,4000 124000 -

Rs 000

31113 [Other Structures | ] 25,250, 21,400, 12,400 -
.008| Improvement, Renewal and Minor Projects 250 250 - - -
434 Airport Development 55,787 25,000 21,400 12,400 -
TOTAL 33,415 29,707, 20,900, 8,567

46



VOTE 2-3 : CHIEF COMMISSIONER’S OFFICE - continued

Sub-Head 2-303: Marine Services (formerly Sub-Head 2-204)

Rs 000

Item Details 2021/22 | 2022/23 | 2023/24 | 2024/25

No. Estimates | Estimates | Planned | Planned
|Capital Expenditure 4,080 1,000 - -
31 .......... Acqmsmo nofNon-Fmanc]a]Asse ts ................................... Project Value .................... 4,0 8 0 ........... 1,0 0 0 e :

Rs 000
31113 [Other Structures | 4,080 1,000 - -
.007| Port Development 7,226 4,080 1,000 - -
TOTAL 4,080 1,000 - -
Sub-Head 2-304: Management and Maintenance of Prisons (formerly Sub-Head 4-108)

Rs 000

Item Details 2021722 | 2022/23 | 2023/24 | 2024/25

No. Estimates | Estimates | Planned | Planned
|Recurrent Expenditure 30,023 30,596 31,519 31,765
21 (Compensation of Employees 26,458 27,079 27,952 28,198
21110 |Personal Emoluments Funded Funded 25,232 25,853 26,726 26,972
.001| Basic Salary 202122 2022/23 14,685 15,909 16,162 16,389
(1) Superintendent of Prisons I - - - - -
(2) Assistant Superintendent of Prisons 2 2 553 484 495 505
3) Prisons Welfare Officer -- -- - - - -
4) Principal Prisons Officer 6 6 2,260, 1,577 1,609 1,641
(5) Prisons Officer Grade I (Personal) 1 -- 412 - - -
(0), Cadet Officer -- -- - - - -
(7) Prisons Officer/Senior Prisons Officer 36 36 9,346 11,374 11,401 11,533
(®), Principal Woman Prisons Officer -- 1 - 23 34 34
9 Woman Prisons Officer/Senior Woman Prisons 7 10 2,114 2,451 2,623 2,676

Officer
(10), Cook (on roster) -- -- - - - -
(11) Prisons Attendant (on roster) - - - - - -
Total 2 | 55 |

003 salary Compensaion 7] 891 201 201 201
.004{ Allowances 8,400 8,400 9,000 9,000
.009[ End-of-year Bonus 1,256 1,343 1,363 1,382
21111 |Other Staff Costs 1,226 1,226 1,226 1,226
.002[ Travelling and Transport 1,224 1,224 1,224 1,224
.200|  Staff Welfare 2| 2| 2| 2
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VOTE 2-3 : CHIEF COMMISSIONER’S OFFICE - continued

Rs 000

Item Details 2021/22 | 2022/23 | 2023/24 | 2024/25

No. Estimates | Estimates | Planned | Planned
22 Goods and Services 3,565 3,517 3,567 3,567
22010 |Cost of Utilities 460 410 460 460
.001| Electricity 350 300 350 350,
.002[ Telephone 110 110, 110, 110]
22020 [Fuel and Oil 150, 150, 150, 150
.001] Vehicles 150 150 150 150
22040 |Office Equipment and Furniture 40, 10 10] 10
.001] Office Equipment 15 10, 10, 10]
.002| Office Furniture 25 - - -
22050 |Office Expenses 15 7 7 7
.001| Postage 5 2 2] 2
.003| Office Sundries 10 5 5 5
22060 [Maintenance 80, 205 205 205
.001| Buildings 30 30 30 30
.003| Plant and Equipment 50 25 25 25
.023| E-Prison System (maintenance and fees) - 150, 150, 150
22100 |[Publications and Stationery 35 15 15 15
.003| Printing and Stationery 15 10, 10, 10]
.006| Publications 20 5 5 5
22900 |Other Goods and Services 2,785 2,720, 2,720, 2,720
.001]  Uniform 265 200, 200, 200]
.005| Provisions and Stores 2,500 2,500 2,500 2,500
.099] Miscellaneous Expenses 20, 20, 20 20
TOTAL 30,023 30,596, 31,519, 31,765
|Capital Expenditure 15,400 2,300 3,200 2,500]
31 IAcquisition of Non-Financial Assets Project Value 15,400 2,300 3,200, 2,500'

Rs 000

31112 [Non-Residential Buildings | 15,400 2,300 3,200 2,500
.811| Infrastructure to Prison Building 22,168 15,400 2,300 3,200 2,500
TOTAL 45,423 32,896 34,719 34,265
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VOTE 2-3 : CHIEF COMMISSIONER’S OFFICE - continued

Sub-Head 2-305: Probation and Social Rehabilitation (formerly Sub-Head 4-109)

Rs 000
Item Details 2021/22 | 2022/23 | 2023/24 | 2024/25
No. Estimates | Estimates | Planned | Planned

|Recurrent Expenditure 4,851 3,773 4,017, 4,061

21 (Compensation of Employees 1,966, 1,994 2,238 2,282

21110 [Personal Emoluments Funded Funded 1,522 1,591 1,835 1,879
.001| Basic Salary 2021/22 | 2022/23 1,243 1,395 1,610, 1,650

(1| Head, Probation Service I 37 572 591 605
(2) Senior Probation Officer 1 1 482 553 572 591
3) Probation Officer 2 2 560 58 231 238
4) Office Auxiliary/Senior Office Auxiliary 1 1 164 212 216 216
5) Handy Worker -- -- - - - -
Social Rehabilitation
(6) Welfare Officer -- -- - - - -
7) Officer, Rehabilitation Youth Centre - - - - - -
(8) Trainee Officer, Rehabilitation Youth Centre -- -- - - - -
) Cook (on roster) -- -- - - - -
(10) General Worker - - - - - -
Total -___5 _______ g____

[ 003 salary Compensation 7] 96 18 18 18
.004{ Allowances 72 60 72 72
.009[ End-of-year Bonus 111 118 135 139

21111 |Other Staff Costs 444 403 403 403
.002| Travelling and Transport 392, 392 392 392,
.100[ Overtime 50 10 10 10
.200| Staff Welfare 2] 1 1 1

22 Goods and Services 385 279 279 279|

22010 [Cost of Utilities 110 110 110 110
.001| Electricity 70, 70, 70, 70
.002[ Telephone 40 40 40 40

22020 |Fuel and Oil 40 20 20 20
.001] Vehicles 40 20 20 20

22040 [Office Equipment and Furniture 100 50, 50, 50
.001| Office Equipment 30, 20 20 20
.002| Office Furniture 70 30 30 30

22050 |Office Expenses 10 9 9 9
.001| Postage 5 4 4 4
.003| Office Sundries 5 5 5 5

22060 |Maintenance 10 5 5 5
.001| Buildings 10 5 5 5
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VOTE 2-3 : CHIEF COMMISSIONER’S OFFICE - continued

Sub-Head 2-305: Probation and Social Rehabilitation (formerly Sub-Head 4-109)

Rs 000

Item Details 20.2 1/22 20-22/23 2023/24 | 2024/25

No. Estimates | Estimates | Planned | Planned
22100 |Publications and Stationery 20 10 10 10
.003| Printing and Stationery 20 10, 10, 10]
22900 [Other Goods and Services 95 75 75 75
.001| Uniform 70 50 50 50)
.002[ Accomodation Cost 10, 10] 10, 10]
.003| Passage Cost 10, 10, 10, 10]
.099| Miscellaneous Expenses 5 5 5 5
26 Grants 2,500 1,500 1,500 1,500}
26313 Extra Budgetary Units 2,500 1,500 1,500 1,500
.152| Operation of the Probation Home/Hostel at La Ferme 2,500, 1,500 1,500 1,500
TOTAL 4,851 3,773 4,017 4,061
|Capital Expenditure 500 4,100 2,400 -
31 ............. cqmsmo n Of Non_Fmanma]Asse ts ................................... Project Value STV IO 5 0 0 ........... 4,1 0 0 ........... 2,40 0 ................... ’

Rs 000

31112 [Non-Residential Buildings | 500 4,100 2,400 -
.812[ Youth Rehabilitation Centre 7,000 500 4,100, 2,400, -
TOTAL 5,351 7,873 6,417 4,061
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VOTE 2-3 : CHIEF COMMISSIONER’S OFFICE - continued

Sub-Head 2-306: Civil Status (formerly Sub-Head 5-108)

Rs 000

Item 2021/22 | 2022/23 | 2023/24 | 2024/25

No. Estimates | Estimates | Planned | Planned
|Recurrent Expenditure 3,958 4,603 4,690 4,766
21 Compensation of Employees 3,153 3,803 3,890, 3,966
1110 |Personal Emoluments [ Funded|  Funded | 2,733 3,383 3,454 3,530
001 Basic Salary 202122 | 2022/23 2,342 3,040 3,106 3,176
(1) Officer-in-Charge, Civil Status N T 41 530 545 562
(2) Senior Civil Status Officer 2 2 797 922 944 967
3) Civil Status Officer 5 5 1,072 1,189 1,211 1,234
(4) Office Auxiliary/Senior Office Auxiliary 1 -- 233 - - -
(5) Handy Worker 1 1 199, 248 252] 256
(0), General Worker -- 1 - 151 154 157

Total w0 | 10 |

003 Salary Compensation ] 132 37 37 37
.004| Allowances 50 50 50 50
.009| End-of-year Bonus 209 256 261 267
21111 |Other Staff Costs 420 420 436 436
.002[ Travelling and Transport 194 194 210, 210)
.100] Overtime 225 225 225 225
.200] Staff Welfare 1 1 1 1
22 Goods and Services 805 800 800 800]
22010 [Cost of Utilities 230, 295 295 295
.001| Electricity 115 180, 180, 180
.002[ Telephone 115 115 115 115
22030 [Rent 384 324 324 324
.001| Rental of Building 384 324 324 324
22040 |Office Equipment and Furniture 80, 55 55 55
.001| Office Equipment 50, 25 25 25
.002| Office Furniture 30 30 30 30
22050 |Office Expenses 29, 26, 26, 26
.001| Postage 10, 8 8 8
.003| Office Sundries 19 18 18 18
22060 [Maintenance 25 20 20 20
.001| Buildings 15 10, 10, 10]
.003| Plant and Equipment 10, 10, 10, 10]
22100 |Publications and Stationery 20 50, 50, 50
.003| Printing and Stationery 20 50, 50, 50
22900 [Other Goods and Services 37 30, 30 30
.001] Uniform 17 12 12 12
.099| Miscellaneous Expenses 20 18 18 18
TOTAL 3,958 4,603 4,690 4,766
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VOTE 2-3 : CHIEF COMMISSIONER’S OFFICE - continued

Rs 000
Item Details 2021/22 | 2022/23 | 2023/24 | 2024/25
No. Estimates | Estimates | Planned | Planned
|Capital Expenditure - - 4,000 2,000]
31 /Acquisition of Non-Financial Assets Project Value - - 4,000 2,000|
Rs 000
31112 [Non-Residential Buildings | - - 4,000 2,000
.835| Construction of a New Civil Status Head Office 6,000 - - 4,000 2,000
TOTAL 3,958 4,603 8,690 6,766
Sub-Head 2-307: Judicial Services (formerly Sub-Head 5-107)
Rs 000
Item Details 2021/22 | 2022/23 | 2023/24 | 2024/25
No. Estimates | Estimates | Planned | Planned
|Recurrent Expenditure 6,885 7,467 7,876 8,007,
21 (Compensation of Employees 5,605 6,309 6,798 6,929|
1110 |Personal Emoluments [ Funded | Funded | 4767 5,471 5,960 6,091
.001| Basic Salary 2021/22| 2022/23 3,309 4310 4,582 4,703
(1| Chief Court Officer/Court Manager IR 638 723 74) 763
(2) Principal Court Officer 1 1 22| 537 586 620
3) Senior Court Officer 1 1 440 530 598 613
4) Court Officer 2 2 478 572 598 613
(5) Trainee Court Officer 1 -- 57 - - -
(0), Court Usher 2 2 390 504 590 603
(7) Management Support Officer 2 2 443 529, 538 548
®) Word Processing Operator 1 1 174 222 226 229
) Driver (on roster) 1 1 180 229 233 236,
(10) Head Office Auxiliary 1 -- 288 - - -
(11) Office Auxiliary/Senior Office Auxiliary -- 1 - 216 219 222
(12), Handy Worker 1 1 199, 248 252 256
(13) General Worker - - - - - -
Total e | 13|
003 salary Compensaion 7] 206 48 48 48
.004{ Allowances 945 750 945 945
.009[ End-of-year Bonus 307 363 385 395
21111 [Other Staff Costs 838 838 838 838
.002[ Travelling and Transport 587 587 587 587
.100[ Overtime 250 250 250 250
.200] Staff Welfare 1 1 1 1
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VOTE 2-3 : CHIEF COMMISSIONER’S OFFICE - continued

Rs 000

Item Details 2021/22 | 2022/23 | 2023/24 | 2024/25

No. Estimates | Estimates | Planned | Planned
22 (Goods and Services 1,280, 1,158 1,078 1,078
22010 |Cost of Utilities 285 350 270 270
.001| Electricity 220 300, 220 220
.002[ Telephone 65 50, 50, 50
22040 |Office Equipment and Furniture 200 140 140 140
.001| Office Equipment 150 100 100 100
.002| Office Furniture 50, 40 40 40
22050 |Office Expenses 60, 40 40 40
.001] Postage 30 20 20 20
.003| Office Sundries 30, 20 20 20
22060 [Maintenance 310 180, 180, 180
.001| Buildings 50, 50, 50, 50
.003| Plant and Equipment 60, 30, 30, 30
.019| Digital Recording System at Court House Rodrigues 200 100 100 100]
22100 |[Publications and Stationery 70, 105 105 105
.003| Printing and Stationery 60, 100 100 100
.006| Publications 10, 5 5 5
22120 [Fees 80 80 80 80
.005| Fees to Witnesses 80, 80, 80, 80)
22900 [Other Goods and Services 275 263 263 263
.001| Uniform 55 45 45 45
.002[ Accomodation Cost 200 200 200 200
.003] Passage Cost - - - -
.099| Miscellaneous Expenses 20 18 18 18]
TOTAL 6,885 7,467 7,876 8,007
|Capital Expenditure - 1,000 - -
31 A cquisition of Non-Financial Assets Project Value - 1,000 - -

Rs 000

31112 [Non-Residential Buildings | {1 1,000 - -
[New |Infrastructure for Court Services 1,375 - 1,000, - -
TOTAL 6,885 8,467 7,876 8,007
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VOTE 2-3 : CHIEF COMMISSIONER’S OFFICE - continued

Sub-Head 2-308: Meteorological Services (formerly Sub-Head 5-106)

Rs 000

Item 2021/22 | 2022/23 | 2023/24 | 2024/25

No. Estimates | Estimates | Planned | Planned
|Recurrent Expenditure 7,945 9,960 11,280 11,470
21 Compensation of Employees 7,244 9,029 10,319 10,509I
01110 |Personal Emoluments [ Funded|  Funded | 6,398 8,183 9,473 9,663
001 Basic Salary 2021/22 |  2022/23 4,786 6,819 7,918 8,094
(1) Principal Meteorological Observer | _2 _______ 5 _____ 545 1,222 1,222 1,222
(2) Senior Meteorological Observer 8 8 1,654 3,084 4,065 4,149
3) Meteorological Observer 9 6 2,194 1,573 1,604 1,634
(4) Trainee Meteorological Observer 3 6 279 568 650 705
(5) Driver (on roster) 1 1 12 219, 222 226
(6) General Worker 1 1 102 153 155 158

Total B 4

003 salary Compensaion 7] 356 88 88 88
.004] Allowances 800 700, 800, 800
.009[ End-of-year Bonus 456 576 667 681
21111 [Other Staff Costs 846 846 846 846
.002[ Travelling and Transport 570 570 570 570
.100| Overtime 275 275 275 275
.200] Staff Welfare 1 1 1 1
22 Goods and Services 701 931 961 961
22010 |Cost of Utilities 210 210 240, 240
.001| Electricity 90 90 120 120
.002| Telephone 120 120 120 120
22020 |Fuel and Oil 90 90 90 90
.001| Vehicles 90 90 90 90
22040 |Office Equipment and Furniture 150 125 125 125
.001| Office Equipment 100 75 75 75
.002| Office Furniture 50 50 50 50
22050 [Office Expenses 21 26 26 26
.001] Postage 1 1 1 1
.003| Office Sundries 20 25 25 25
22060 |Maintenance 65 318 318 318
.001| Buildings 30 50 50 50
.003| Plant and Equipment 35 268 268 268
22100 |[Publications and Stationery 25 25 25 25
.003| Printing and Stationery 25 25 25 25

54
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Rs 000
Item Details 20-2 1/22 20.22/23 2023/24 | 2024/25
No. Estimates | Estimates | Planned | Planned
22900 |Other Goods and Services 140 137 137 137
.001| Uniform 20 19 19 19
.002[ Accomodation Cost 50 50 50 50)
.003| Passage Cost 50, 50, 50 50)
.099| Miscellaneous Expenses 20 18 18 18
TOTAL 7,945 9,960 11,280 11,470
|Capital Expenditure 500 4,245 3,600 1,400I
31 IAcquisition of Non-Financial Assets Project Value 500 4,245 3,600 1,400|
Rs 000
31122 [Other Machinery and Equipment | 500 4,245 3,600 1,400
.007| Meteorological Equipment and Minor Works 12,800 500 4,245 3,600 1,400
TOTAL 8,445 14,205 14,880 12,870]
Sub-Head 2-309: Marine Parks (formerly Sub-Head 7-204)
Rs 000
Item Details 20.2 1/22 20.22/23 2023/24 | 2024/25
No. Estimates | Estimates | Planned | Planned
|Recurrent Expenditure 7,616 8,318 8,608 8,635
21 (Compensation of Employees 3,315 3,679, 3,895 3,922
1110 [Personal Emoluments [ Funded|  Funded | 3,158 3,511 3,727 3,754
.001| Basic Salary 2021/22 | 2022/23 1,363 1,788 1,988 2,013
(1) Project Manager (Fisheries and Marine Parks) | _1_ R I o 26 169 338 348
(2) Scientific Officer (Fisheries) 1 : 1 648 742 752] 752
3) Scientific Officer (Marine Parks) -- : -- - - - -
4) Technical Officer (Marine Parks) -- : -- - - e e
(%) Management Support Officer 1 : 1 219 269 274 279
(6) Field Ranger, Marine Protected Areas -- : -- - - e e
7) Surveillant (formerly Security Guard) 2 : 2 315 405 418 425
(®) Office Auxiliary/Senior Office Auxiliary 1 : 1 155 203 206 209
9) Driver (on roster) -- : -- - - - -
Total ___6___7____6 _____
003| Salary Compensation T 121 2 2 2
.004{ Allowances 50, 50, 50, 50
.005| Extra Assistance 1,500 1,500 1,500 1,500
.009[ End-of-year Bonus 124 151 167 169
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Rs 000

Item Detail 2021/22 2022/23 2023/24 | 2024/25

No. etatis Estimates | Estimates | Planned | Planned
21111 |Other Staff Costs 157 168 168 168
.002| Travelling and Transport 131 142 142 142
.100] Overtime 25 25 25 25
200] Staff Welfare 1 1 1 1
22 (Goods and Services 4,301 4,639 4,713 4,713
22010 |Cost of Utilities 266 240 314 314
.001| Electricity 186 180 254 254
.002[ Telephone 80, 60, 60, 60)
22020 [Fuel and Oil 300 300 300 300
.001| Vehicles 300, 300, 300, 300
22040 [Office Equipment and Furniture 95 100 100 100
.001| Office Equipment 65 50, 50, 50
.002| Office Furniture 30 50 50 50
22050 [Office Expenses 21 21 21 21
.001] Postage 1 1 1 1
.003| Office Sundries 20 20 20 20
22060 [Maintenance 270, 280 280 280
.001| Buildings 35 50 50 50
.003| Plant and Equipment 35 30, 30, 30
.009] Coral Reef Monitoring and Restoration 200 200 200 200
22100 [Publications and Stationery 20 20 20 20
.003| Printing and Stationery 20, 20, 20, 20)
22120 |Fees 3,275 3,634 3,634 3,634
.002[ Fees to Chairman and Members of SEMPA Board 75 134 134 134
.026| Community Resource Observers 3,200 3,500 3,500 3,500
22900 [Other Goods and Services 54 44 44 44
.001] Uniform 25 15 15 15
.002[ Accomodation Cost 10 10, 10 10|
.003 Passage Cost 10] 10, 10, 10
.099| Miscellaneous Expenses 9 9 9 9
TOTAL 7,616 8,318 8,608 8,635
|Capital Expenditure 1,800 3,750 1,600 -
31 IAcquisition of Non-Financial Assets Project Value 1,800 3,750, 1,600 -

Rs 000

31112 [Non-Residential Buildings | 1,800 3,750 1,600 -
.009| Marine Protected Area 12,400 1,800 3,750 1,600 -
TOTAL 9,416, 12,068 10,208 8,635
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Sub-Head 2-310: Water Production (formerly Sub-Head 3-108)

Rs 000

Item Details 20'21/22 20'22/23 2023/24 | 2024/25

No. Estimates | Estimates | Planned | Planned
|Recurrent Expenditure 56,763 88,273 80,911 79,585
21 Compensation of Employees 23,921 30,721 32,359 31,883
01110 |Personal Emoluments [ Funded | Funded | 20433 27233 28871 28395
.001| Basic Salary 2021/22 | 2022/23 16,383 23,879 25,023 25,388
(1| Head, Water Resources Unit I 1 148 611 631
(2) Scientific Officer (Water Resources) - - - - - -
3) Hydrological Officer 1 1 353 95 388 398
(4) Hydrological Technician 1 1 75 253 257 262
(5) Trainee Engineer (Civil) 1 1 297 313 321 329
(6) Senior Inspector of Works - - - - - -
7) Assistant Inspector of Works 2 2 465 573 585 597
(8) Trainee Assistant Inspector of Works* - 4 - 787 799 812
9) Laboratory Technician 2 2 468 536 547 558
(10) Laboratory Attendant -- -- - - - -
(11), Workshop Supervisor 1 1 14 8 30, 30
(12), Management Support Officer 1 1 238 293 299 305
(13), Chief Pump Mechanic 1 1 362 218 222 227
(14) Pump Mechanic 1 1 169, 214 214 214
(15), Senior Field Supervisor 1 1 325 378 378 378
(16) Field Supervisor 2 2 205 464 472 472
(17), Driver (Heavy Vehicles above 5 tonnes) -- -- - - - -
(18) Driver 1 -- 278 . e e
(19) Desalination Plant Operator (shift) (New Grade) -- 1 - - - -
(20) Operator Pumping Station (Rodrigues) (on roster) 25 25 3,785 5,238 5,275 5,305
(21), Filterman - - - - - -
(22) Motor Diesel Mechanic - - - - - -
(23) Barbender - - - - - -
(24) Electrician 1 1 172 219 223 227,
(25), Plant and Equipment Operator -- -- - - - -
(26) Office Auxiliary/Senior Office Auxiliary 1 1 214 267 273 278
(27) Surveillant (formerly Security Guard) 13 13 2,283 2,735 2,790 2,825
(28) Foreman 3 3 1,058 1,234 1,234 1,234
(29) Mason 1 1 161 225 229 233
(30), Storekeeper (Rodrigues) -- -- - - - -
(31) Panel Beater - - - - - -
(32) Painter -- 1 - 420 429 437

* 4 Trainee Assistant Inspector transferred from Sub-Head 3-102: Maintenance of Buildings and Other Assets
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Resources Management

Rs 000

Item Details 2021722 | 2022/23 | 2023/24 | 2024/25

No. Estimates | Estimates | Planned | Planned

Funded Funded
2021/22 | 2022/23
(33)  Tradesman’s Assistant ETEN 17 2,709 3,633 3,706 3.780
(34) Handy Worker 5 7 1,077 1,634 1,667 1,700
(35) General Worker 17 27 1,675 3,994 4,074 4,156
Total s | 16|
003 salary Compensaion 1,300 428 428 428
.004| Allowances 1,300, 900, 1,300, 428
.009[ End-of-year Bonus 1,450 2,026 2,120, 2,151
21111 [Other Staff Costs 3,488 3,488 3,488 3,488
.002| Travelling and Transport 2,175 2,175 2,175 2,175
.100] Overtime 1,300 1,300 1,300 1,300
.200]  Staff Welfare 13 13 13 13
22 (Goods and Services 30,842 35,052 45,552 44,702
22010 [Cost of Utilities 22,175 22,175 22,175 22,175
.001| Electricity 22,000 22,000 22,000 22,000
.002[ Telephone 175 175 175 175
22020 [Fuel and Oil 2,541 2,200 2,200 2,200
.001] Vehicles 2,541 2,200 2,200 2,200
22040 |Office Equipment and Furniture 21 22 22 22
.001| Office Equipment 12] 10, 10, 10]
.002| Office Furniture 9 12 12 12
22050 [Office Expenses 20 20 20 20
.001] Postage 1 1 1 1
.003| Office Sundries 19 19 19 19
22060 [Maintenance - 2,500 3,000 3,000
.022| Maintenance of which Other Structures - Dams, boreholes, springs - 2,500, 3,000 3,000
22090 [Security 1,900 - - -
.001{ Security Services 1,900 - - -
22100 |[Publications and Stationery 175 125 125 125
.003| Printing and Stationery 175 125 125 125
22120 |Fees - 4,000 14,000 13,500
.028| Service Fee for Operation and Maintenance of Desalination Plants - - - -
.031] Fees to Consultant - Development of a Master Plan for Water Sector Development - 1,500 2,500, 2,500
Plan

.032| Service Fee icw Water Sector Development Programme - 1,000 10,000, 10,000}
.033| Capacity Building, Exchange Programmes and Trainings: Water - 1,500 1,500 1,000
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Rs 000

Item Details 2021/22 | 2022/23 | 2023/24 | 2024/25

No. Estimates | Estimates | Planned | Planned
22150 [Scientific and Laboratory Equipment and Supplies 3,650 3,650 3,650, 3,300
.003| Chemical for Desalination Plants 3,650 3,650 3,650 3,300
22900 [Other Goods and Services 360 360 360 360
.001| Uniform 350 350 350 350
.099| Miscellaneous Expenses 10] 10] 10] 10|
25 Subsidies 2,000 22,500, 3,000 3,000]
25110 [Subsidies 2,000, 22,500 3,000 3,000
.008] Rain Water Harvesting Scheme 2,000 22,500 3,000 3,000
TOTAL 56,763 88,273 80,911 79,585
|Capital Expenditure 48,345 56,650 71,850 73,600
31 |Acquisition of Non-Financial Assets ~ :  Project Value | - 48,345 56,650 71,850 73,600

Rs 000
31113 [Other Structures i 48,345 56,650 71,850 73,600
.004 Construction and Rehabilitation of Dams and 168,856 19,345 23,300 24,600 30,000
Reservoirs

.005[ Water Supplies Development Projects 246,400 17,700 31,400 42,900, 41,100
435 Desalination Projects 132,486 11,300 1,950 4,350, 2,500
TOTAL 105,108 144,923 152,761 153,185
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Sub-Head 2-311: Water Distribution (formerly Sub-Head 3-109)

Rs 000
Item Details 2021/22 | 2022/23 | 2023/24 | 2024/25
No. Estimates | Estimates | Planned | Planned
|Recurrent Expenditure 39,425 40,711 41,370 41,760|
21 Compensation of Employees 37,847 39,177 39,836 40,226,
P1110  |Personal Emoluments Funded | Funded | 329471 342771 34836 35226
.001| Basic Salary 2021/22 | 2022/23 27,290 29,876 30,393 30,753
(1)) Chief Inspector of Works IR 55 650 650 650
(2) Senior Inspector of Works 1 1 508 55 55 55
3) Inspector of Works 2 2 869, 990 990 990
4) Assistant Inspector of Works * -- 1 - 227 231 238
®) Chief Plumber and Pipe Fitter 1 1 362 418 418 418
(6))  Foreman 3 3 743 1,290 1,320 1,350
7) Plumber and Pipe Fitter 15 15 2,585 3,311 3,377 3,444
(®), Senior Field Supervisor 4 4 1,290 1,423 1,523 1,523
) Field Supervisor 13 13 2,838 3,297 3,363 3,430
(10) Water Supply Operator (on roster) (formerly Water 64 64 9,523 9,440 9,525 9,575
Supply Attendant (on roster)
(11), Driver (Heavy Vehicles above 5 Tons) 1 2 3006 693 693 693
(12) Driver (on roster) 1 1 180 193 197 201
(13) Driver 1 -- 278 - - -
(14) Stores Attendant 2 2 364 544 555 566
(15) Tradesman’s Assistant 17 13 2,331 2,472 2,524 2,575
(16) Surveillant (formerly Security Guard) 2 2 309, 414 422 431
17), Office Auxiliary/Senior Office Auxiliary 1 1 155 205 209 214
(18), Mason 1 -- 167, - - -
(19) Handy Worker 2 2 428 490, 500 510
(20))  General Worker 36 26 3,999 3,764 3,841 3,890
Total 168 | 154 |
003 Salary Compensation T 1,900 564 564 564
.004| Allowances 1,300 1,300 1,300 1,300
.009| End-of-year Bonus 2,457, 2,537, 2,579, 2,609
21111 [Other Staff Costs 4,900 4,900 5,000, 5,000
.002[ Travelling and Transport 3,800 3,800 3,900 3,900
.100] Overtime 1,000 1,000 1,000 1,000
.200]  Staff Welfare 100 100 100 100
22 (Goods and Services 1,578 1,534 1,534 1,534|
22010 (Cost of Utilities 75 75 75 75
.001| Electricity 25 25 25 25
.002[ Telephone 50, 50, 50, 50

* Transferred from Sub-Head 3-102: Maintenance of Buildings and Other Assets
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Rs 000

Item Details 2021/22 | 2022/23 | 2023/24 | 2024/25

No. Estimates | Estimates | Planned | Planned
22020 [Fuel and Oil - - - -
.001] Vehicles - - - e
22040 [Office Equipment and Furniture 243 206 206 206
.001] Office Equipment 237 200 200 200
.002| Office Furniture 6 6 6 6
22050 |Office Expenses 13 13 13 13
.001| Postage 1 1 1 1
.003| Office Sundries 12 12 12] 12
22060 [Maintenance 300 300 300 300
.003| Plant and Equipment 300 300 300 300
22900 |Other Goods and Services 947, 940, 940, 940
.001| Uniform 897 890 890 890
.002| Accomodation Cost 40, 40, 40, 40
.099| Miscellaneous Expenses 10, 10, 10, 10]
TOTAL 39,425 40,711 41,370, 41,760|
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VOTE 3-1 : DEPUTY CHIEF COMMISSIONER’S OFFICE

II.

STRATEGIC OVERVIEW

Mission Statement

To ensure sustainable infrastructural development through the design, construction, maintenance and repair of roads, bridges
and Government buildings.

To ensure an efficient and reliable Public Transport Service.
To formulate and implement social housing policies in view of providing proper housing for every family in Rodrigues.
To protect and enhance natural resources.

To devise suitable legal and policy framework as regards to environmental related issues such as climate change, solid and
hazardous waste management, disaster risk reduction and beach management to effectively act in response to emerging chal-
lenges.

To incorporate climate change adaptation and mitigation measures to ensure sustainable development initiatives.
To ensure preservation of beaches through Integrated Coastal Zone Management.

To devise effective waste management policy to minimise the negative impacts of solid and hazardous wastes.
To empower and provide appropriate support to village committees to ensure effective and efficient management.

To engage all stakeholders in local community affairs.

Current Situation and Challenges
Public Infrastructure

During FY 2021/22:

- About 30 Km of track roads have been constructed in the 6 local regions to enable and facilitate access to
remote areas.

- About 6.9 Km of roads have been constructed/upgraded or resurfaced to provide proper and safer access to
road users.

There has been the construction of 18 bus shelters around the island ensuring the safeguards of passengers from weather
conditions.

Housing

165 housing units have been constructed under the New Social Housing Schemes for all eligible beneficiaries.
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Environment

Mass sensitization campaign at the level of community villages and in the media have been organized on measures to be
adopted to adapt to climate change.

There has been an intensive environmental awareness and sensitization campaign for the promotion of good practices and
conservation & protection of resources at all levels.

Community Development

Nowadays there is low activities or projects in many villages which has led to a decline in community participation, social
inclusion and development in these villages.

Key Challenges

Catering for the increasing demand for access roads and public infrastructures around the island.

Recruitment of technical staffs to ensure timely, effective and efficient implementation of investment projects.

Improving the drainage system to prevent flooding around the island.

Catering for the increasing demand for the construction of adequate housing units for eligible beneficiaries.

Developing new mechanisms to adapt to climate change.

Devising new ways and means to boost up community participation in villages.
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VOTE 3-1 : DEPUTY CHIEF COMMISSIONER’S OFFICE - continued

III.  Strategic Direction 2022-2025

Increase access through construction
of roads, track roads and footpaths
around the island

Constructing 30 Km of Track Roads funded under the COVID-19
Project Development Fund

Undertaking the construction, upgrading and maintenance of roads on
a continuous basis

Ensure the maintenance of Public
Infrastructures

Launching of a ‘Maintenance Contract’ to ensure the maintenance of
public buildings

Recruiting additional staffs in view of strengthening the maintenance
team of the Commission

Ensure adequate housing conditions to
all families in Rodrigues

Setting up of the Rodrigues Housing and Property Development Co
Ltd

Implementing the New Social Housing Schemes whereby all the
different categories of applicants are in the same pool, especially
hardship cases of households registered under the SRM

Improve traffic management and road
safety measures

Enhancement of road safety by improving radius of dangerous curves
(proposed cut for visibility)

Initiate actions to protect the
environment and mitigate climate
change effects

Strengthening coastal beaches protection through the use of geotextile
bags

Enhancing the climate change adaptation and mitigation policies

Intensifying sensitization campaign on Environment and climate
change

Defining a clear waste prevention and management policy
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Iv.

Promoting Rodrigues Island as
an Ecological Island

Reinforcing the Waste Recovery System — ‘Valorisation des déchets’

Empowering communities to move towards the use all possible sources of
renewable energy at all levels

Promoting the use and
development  of  renewable
energy

Providing facilities which would encourage the use of Renewable Energy
resources

Installation of solar public lights around the island on beaches, roads and
public buildings

To  promote community
welfare, participation,
development, empowerment
and social inclusion

Setting up Regional Councils to ensure consultation, empowerment and
participation of civil society in the decision-making process related to
development

Organisation of recreational, social and educational activities in villages

Increasing support to Non-Governmental Organisations for the
implementation of minor community projects aimed at combatting social
ills

Setting up of Integrated Regional Offices

Key Deliverables and Performance Indicators

(i) Modern and safe road network

(i1) Improvement of public infrastructures around the island (including access roads)

(ii1) Fully eco-conscious Rodriguans

(iv) Improvement in the quality of life of the community

(v) Boost in community based participation projects and a rise in social inclusion
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Outcome Indicator Actual Target Target Target
2021/22 2022/23 2023/24 2024/25
(Prov.)
Number of kilometer of road completed 6.9 7.5 8 8.5
Number of sentization campaign programme carried out at the 101 101 101 101
level of community villages
Percentage of community participation in community based 40% 55% 75% 100%
activities and projects
Delivery Unit Main Service Key Perfor- Actual Target Target Target
mance Indicator 2021/22
2022/23 2023/24 2024/25
(Prov.)
Public Construction of track | Number of 30 30 35 40
Infrastructure roads kilometer of track
road constructed
Installation of street | Number of new 250 400 400 400
lamps street lamps
installed
Construction of  bus | Number of 18 25 15 15
shelters around the island | bus shelters
constructed
Housing Unit Construction of social | Number of units 165 170 175 180
housing units constructed
Environment Unit | Promote the use | Number of - 30 40 50
and development of | individuals being
renewable energy | provided facilities
through new schemes encouraging the
use of Renewable
Energy resources
Community Promotion of Number of 02 05 10 15
Development community training and
participation, welfare, activities
Development, organised
empowerment, and
social inclusion
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V. Human Resource Allocation & Gender Distribution

Staff in Post (March 2022) Number Male Female
Top Management (Salary > Rest 100,000) 2 100% 0%
Middle Management (Rest 40,000 < Salary < Rest 100,000) 25 72% 28%
Support (Salary < Rest 40,000) 331 83% 17%
Overall 358 83% 17%

67
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SUMMARY OF EXPENDITURE

Rs 000
Details 2021/22 2022/23 2023/24 2024/25
Estimates | Estimates | Planned | Planned
VOTE 3-1 TOTAL EXPENDITURE 673,923 642,415 533,526 601,905
of which
Recurrent 218,953 213,789 213,308 212,558
Capital 454,970 428,626 320,218 389,347
Sub-Head 3-101: GENERAL 33,177 29,536 36,122 32,696
of which
Recurrent Expenditure 15,177 14,536 14,622 14,696
Capital Expenditure 18,000 15,000 21,500 18,000
Sub-Head 3-102: MAINTENANCE OF BUILDINGS AND 46,269, 43,784 46,253 46,731
OTHER ASSETS
of which
Recurrent Expenditure 46,269 41,784 43,253 43,731
Capital Expenditure - 2,000 3,000 3,000
Sub-Head 3-103: MAINTENANCE OF VEHICLES 22,608 20,164 20,512 20,691
of which
Recurrent Expenditure 22,608 20,164 20,512 20,691
Capital Expenditure - - - -
Sub-Head 3-104: CONSTRUCTION AND REHABILITATION 157,295 123,294 104,951 158,607
OF ROADS AND BRIDGES
of which
Recurrent Expenditure 2,360, 2,294 2,331 2,368
Capital Expenditure 154,935 121,000 102,620 156,239
Sub-Head 3-105: MAINTENANCE OF ROADS AND BRIDGES 10,730 9,929 10,078 10,081
of which
Recurrent Expenditure 10,730 9,929 10,078 10,081
Capital Expenditure - - - -
Sub-Head 3-106: LAND TRANSPORT SERVICES 12,895 11,176 11,265 11,310]
of which
Recurrent Expenditure 12,895 11,176 11,265 11,310
Capital Expenditure - - - -
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SUMMARY OF EXPENDITURE

Rs 000
Details 2021/22 2022/23 2023/24 2024/25
Estimates | Estimates | Planned | Planned
Sub-Head 3-107: IMPROVEMENT OF PUBLIC INFRASTRUCTURE 147,696 161,911 58,708 111,520
IN VILLAGES
of which
Recurrent Expenditure 2,911 2,961 1,993 2,020,
Capital Expenditure 144,785 158,950 56,715 109,500
Sub-Head 3-108: HOUSING (formerly Sub-Head 6-103) 133,950 94,014 105,687, 106,177,
of which
Recurrent Expenditure 23,950 24,014 24,262 24,477
Capital Expenditure 110,000 70,000 81,425 81,700
Sub-Head 3-109: GENERAL 10,211 6,583 6,987 7,077
(formerly Sub-Head 7-202 - GENERAL)
of which
Recurrent Expenditure 10,211 6,583 6,987 7,077
Capital Expenditure - - . -
Sub-Head 3-110: ENVIRONMENT PROTECTION AND 78,932 107,785 76,132 72,323|
CONSERVATION (formerly Sub-Head 7-202)
of which
Recurrent Expenditure 59,182 71,785 72,132 72,323
Capital Expenditure 19,750 36,000 4,000, -
Sub-Head 3-111: PROMOTION OF COMMUNITY
DEVELOPMENT (formerly Sub-head 5-104) 20,160 34,239 56,831 24,692
of which
Recurrent Expenditure 12,660 8,563 5,873 3,784
Capital Expenditure 7,500 25,676 50,958 20,908
TOTAL 673,923 642,415 533,526 601,905
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Sub-Head 3-101: General
Rs 000
Item Details 2021/22 2022/23 2023/24 2024/25
No. Estimates | Estimates | Planned | Planned
|Recurrent Expenditure 15,177 14,536, 14,622 14,696,
20 IAllowance to Deputy Chief Commissioner Funded | Funded 1,536, 1,536 1,536 1,536
20100 |Annual Allowance 2021/22 1 2022/23
(1 Deputy Chief Commissioner B ] 1,536 1,536 1,536 1,536
Total T 1]
21 |Compensation of Employees | 11,9660 11,685 11,771 11,845
p1110 [Personal Emoluments | Funded | Funded| 10,564 10283 10369 10,443
.001| Basic Salary 2021/2212022/23 8,987 9,076 9,156 9,224
(1)) Departmental Head R 1 1212 1,322 1,322 1,322
2) Administrative Officer 1 1 440 501 501 501
3) Office Management Executive 1 -- 27 : : :
(4) Human Resource Executive 1 1 440 501 501 501
&) Confidential Secretary 2 2 851 971 971 971
(6) Office Management Assistant 1 407 1,000 1,011 1,023
7 Management Support Officer 13 12 3,800 3,058 3,100 3,125
(8) Word Processing Operator 1 1 174 225 229 232
) Receptionist/Telephone Operator 1 1 79 183 186 192
(10) Head Office Auxiliary 1 1 288 19| 19 19
(11), Office Auxiliary/Senior Office Auxiliary 4 4 464 623 632 642
(12) Storekeeper (Rodrigues) 2 2 465 284 288 293
(13) Stores Attendant 1 1 145 194 197, 200
(14) Handy Worker (Special Class) -- -- . . : :
(15) General Worker 1 1 195 195 199 203
Total B
003 salary Compensation 7] 459 113 13 113
.004) Allowances 200 200) 200) 200
.009| End-of-year Bonus 918 894 900 906
21111  |Other Staff Costs 1,402, 1,402, 1,402 1,402
.002[ Travelling and Transport 1,250 1,250 1,250 1,250
.100] Overtime 150] 150 150 150
200 Staff Welfare 2 2 2 2
22 Goods and Services 1,675 1,315 1,315 1,315
22010 |Cost of Utilities 600) 500 500 500
.001| Electricity 325 250 250 250,
.002| Telephone 275 250 250 250,
22040 |Office Equipment & Furniture 45 45 45 45
.001| Office Equipment 35 35 35 35
.002| Office Furniture 10 10] 10 10

70
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Rs 000

Item Details 2Q21/22 20'22/23 2023/24 2024/25

No. Estimates | Estimates | Planned | Planned
22050 [Office Expenses 65 45 45 45
.001| Postage 25 25 25 25
.003|] Office Sundries 40 20 20 20
22100 [Publications and Stationery 300 300 300 300
.003| Printing and Stationery 300) 300) 300] 300
22900 |Other Goods and Services 665 425 425 425
.001| Uniform 60 70) 70 70
.002[ Accomodation Cost 90 90 90 90
.099| Miscellaneous Expenses 15 15 15 15
981| Equipment for Civil Test Laboratory 500 250 250 250
TOTAL 15,177 14,536 14,622 14,696
|Capital Expenditure 18,000 15,000, 21,500, 18,000,
31 |Acquisition of Non-Financial Assets ~ : Project Value | 18,0000 15,0000 21,500 18,000

Rs 000
31112 |[Non-Residential Buildings & 18,000 15,000 21,500 18,000
.833] Consultancy Services for Project Preparation, Manage- 44,960 18,000 15,000 18,500 13,000
ment and Supervision
.834] Construction of Public Infrastructure Headquarters at 25,000 e . 3,000f 5,000
Baie Lascars

TOTAL 33,177 29,536 36,122 32,696,
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VOTE 3-1 : DEPUTY CHIEF COMMISSIONER’S OFFICE - continued

Sub-Head 3-102: Maintenance of Buildings and Other Assets

Rs 000

Item Details 2021/22 2022/23 2023/24 2024/25

No. Estimates | Estimates | Planned | Planned
|Recurrent Expenditure 46,269 41,784 43,253 43,731
21 Compensation of Employees 39,966, 35,851 37,070, 37,548
1110 |Personal Emoluments [ Funded | Funded | 36,032 31,917 33,101 33,569
.001| Basic Salary 2021/22 2022/23 29,773 27,909 29,002 29,434
(1 Head, Public Infrastructure N 1 789 898 929 948
2) Architect/Senior Architect - 1 - 100 398 408
(3) Quantity Surveyor/Senior Quantity Surveyor -- - - . . -
4) Assistant Quantity Surveyor -- 1 - 85 339 349
5) Electrical Engineer/Senior Electrical Engineer -- -- . . : :
(6) Chief Inspector of Works 1 1 581 581 581 581
() Senior Inspector of Works 1 1 508 508 508 508
(8) Inspector of Works 1 1 476 32 32 32
9) Assistant Inspector of Works* 1 -- 381 - - -
(10) Trainee Assistant Inspector of Works** 9 5 2,034 984 999 1,015
(11) Senior Technical Officer (Civil Engineering) 1 1 55 538 548 557
(12) Trainee Engineer (Civil) 1 1 297, 313 321 329
(13), Technical Design Officer 2 2 429 429 438 447,
(14) Trainee Technical Design Officer -- 1 b 51 175 195
(15) Technical Officer (Electrical and Electronics) (New -- 1 - - g E

Grade)

(16) Technical Officer (Civil Engineering) 8 8 2,820 2,820 2,849 2,880
(17) Chief Cabinet Maker 1 1 357 357 359 362
(18), Supervisor of Cemeteries 2 334 334 347 351
(19) Foreman 6 6 1,754 1,754 1,780 1,797
(20) Burial Ground Attendant (Rodrigues) (on roster) 21 21 2,070] 2,070 2,100 2,130
(21) Field Supervisor 7 7 1,272 1,315 1,332] 1,350]
(22) Painter 6 4 410 410 445 452,
(23) Driver (Heavy Vehicles above 5 tonnes) 6 6 1,352 1,146] 1,159 1,174
(24) Driver, Mechanical Unit 2 2 405 496 504 511
(25) Driver 1 1 278 12 12] 12]
(26), Driver (on roster) 1 1 167 11 11 11
27) Waste Water Pipe Cleaner (on roster) 2 2 465 465 468 470

* Transferred to Sub-Head 2-311 - Water Distribution (formerly Sub-Head 3-109)

** 4 Trainee Assistant Inspector transferred to Sub Head 2-310- Water Production (formerly Sub-Head 3-108)
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VOTE 3-1 : DEPUTY CHIEF COMMISSIONER’S OFFICE - continued

Rs 000

Item Details 20.21/22 20'22/23 2023/24 2024/25

No. Estimates | Estimates | Planned | Planned

Funded | Funded
2021/22 {2022/23
28)  Blacksmith ] - | | -
(29) Senior Field Supervisor -- -- - - E -
(30), Carpenter -- -- - - - -
(31) Multi-Skilled Tradesman -- -- - : E -
(32) Tradesman’s Assistant 24 26 3,117 3,117 3,130 3,180
(33) Electrician 5 5 1,099 770 776] 783
(34) Mason 5 5 894 894 911 929
(35) Barbender 1 1 7 13 13 13
(36) Plumber and Pipe Fitter 1 1 219, 269 274 279,
(37) Cabinet Maker 8 8 1,205 1,409 1,490 1,510
(38) Seamstress 2 2 493 294 294 294}
(39) Welder 3 3 674 674 682 639
(40), Stores Attendant -- -- - - - -
(41) Surveillant (formerly Security Guard) 1,384 1,289 1,309 1,329
(42) Handy Worker 4 4 173 203 206] 209
(43) General Worker 33 33 3,274 3,268 3,290 3,350
Total B _1_7_5_ | _1_7_4_ ]

003 salary Compensaion 7] 2,564 630 630) 630)
.004| Allowances 1,000 1,000] 1,000 1,000
.009| End-of-year Bonus 2,695 2,378 2,469 2,505
21111 |Other Staff Costs 3,934 3,934 3,969 3,979
.002[ Travelling and Transport 3,405 3,405 3,440 3,450
.100] Overtime 500 500 500 500
.200|  Staff Welfare 29 29 29 29
22 Goods and Services 6,303 5,933 6,183 6,183]
22010 |Cost of Utilities 610 260 610 610
.001| Electricity 550 200] 550 550
.002[ Telephone 60) 60 60) 60,
22020 |Fuel and Oil 1,250 1,000 1,000 1,000
.001| Vehicles 1,250 1,000 1,000 1,000
22040 [Office Equipment and Furniture 33 33 33 33
.001| Office Equipment 25 25 25 25
.002| Office Furniture 8 8 8 8
22050 |Office Expenses 40 20 20 20
.003|] Office Sundries 40 20 20] 20
22060 [Maintenance 3,300 3,300 3,300 3,300
.001| Buildings 3,300 3,300 3,300 3,300
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VOTE 3-1 : DEPUTY CHIEF COMMISSIONER’S OFFICE - continued

Rs 000
Item Details 2021/22 2022/23 2023/24 2024/25
No. Estimates | Estimates | Planned | Planned
22100 [Publications and Stationery 20 20 20 20
.003| Printing and Stationery 20 20] 20 20
22120 |Fees - 150, 150, 150,
.002| Fees to Chairman/members of Board/Committees - 150 150 150
22900 [Other Goods and Services 1,050 1,150 1,050 1,050
.001| Uniform 750) 850 850 850
.010] Purchase of Marquees and Flags 300 300] 200 200
TOTAL 46,269 41,784 43,253 43,731
|Capital Expenditure - 2,000 3,000, 3,000,
31 Acquisition of Non-Financial Assets Project Value - 2,000, 3,000, 3,000,
Rs 000
31112 [Non-Residential Buildings o 1 2,000 3,000 3,000
.807| Renovation of Government Buildings : 20,000 - 2,000} 3,000 3,000
TOTAL 46,269 43,784 46,253 46,731
Sub-Head 3-103: Maintenance of Vehicles
Rs 000
Item Details 2021/22 2022/23 2023/24 2024/25
No. Estimates | Estimates | Planned | Planned
|Recurrent Expenditure 22,608 20,164 20,512 20,691
21 Compensation of Employees 14,905 12,818 13,176 13,355
P1110  [Personal Emoluments [ Funded | Funded 13,966 12,003 12,361 12,540
.001| Basic Salary 2021/2212022/23 11,779 10,679 11,010 11,175
(1) Mechanical Engineer/Senior Mechanical Engineer R R - . E -
) Mechanical Workshop Superintendent - -- - . . -
3) Plant and Equipment Manager 2 2 620 702 735 795
4) Technical Officer (Mechanical) 2 2 537, 587, 601 615
) Workshop Supervisor 1 1 371 444 449 449
(6) Chief Panel Beater 1 1 362 28 28 28
7) Chief Mechanic 1 1 311 28 28 28
(8) Automobile Electronics Technician 1 1 55 50 198 201
9) Motor Diesel Mechanic 12 12 2,315 2,515 2,585 2,615
(10), Diesel Fitter Mechanic - -- - - - -
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VOTE 3-1 : DEPUTY CHIEF COMMISSIONER’S OFFICE - continued

Rs 000

Item Details 2021/22 2022/23 2023/24 2024/25

No. Estimates | Estimates [ Planned | Planned

Funded | Funded
2021/22 | 2022/23
(0| Automobile Electrician 2 | 2 455 216 219 222
(12) Welder 1 1 306 359 359 359
(13))  Panel Beater 8 8 1,196 1,339 1,339 1,339
(14) Upholsterer 1 1 249 297 309 316
(15) Coach Painter 2 2 613 303 309 316
(16) Vulcaniser 1 1 167 170] 174 178
17) Fitter - -- - - e e
(18) Turner and Machinist - -- - - - -
(19) Toolskeeper - - - - - -
(20) Tradesman’s Assistant 16 16 2,438 2,020 2,048 2,076
(21) Foreman 3 3 720 446 446 446
(22) Tinsmith 1 1 288 339 339 339
(23) Driver 1 -- 278 . E e
(24) Surveillant (formerly Security Guard) 1 1 155 203 206 209
(25) Storekeeper (Rodrigues) 1 1 246 294 294 294
(26) Store Attendant - 1 - 194] 197 200
27) Office Auxiliary/Senior Office Auxiliary -- -- . . : :
(28), General Worker 1 1 97 145 147, 150]
Total BE
003 Salary Compensation ] 928 216 216 216
.004] Allowances 200] 200] 200] 200
.009| End-of-year Bonus 1,059 908 935 949
21111 |Other Staff Costs 939 815 815 815
.002| Travelling and Transport 909, 800) 800 800,
100 Overtime 25 10 10] 10
200 Staff Welfare 5 5 5 5
22 Goods and Services 7,703 7,346 7,336 7,336,
22010 [Cost of Utilities 130 130 120 120
.001| Electricity 90 90 80) 80)
.002| Telephone 40] 40] 40 40
22040 |Office Equipment and Furniture 8 8 8 8
.001] Office Equipment 5

.002| Office Furniture 3 3 3 3
22050 [Office Expenses 16 16| 16| 16|
.001] Postage 1 1 1
.002| Cleaning materials 15 15 15 15
22060 [Maintenance 7,307 6,950 6,950, 6,950,
.001| Buildings 7 . . E
.004| Vehicles 7,300 6,950 6,950 6,950
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VOTE 3-1 : DEPUTY CHIEF COMMISSIONER’S OFFICE - continued

Rs 000

Item Details 2021/22 2022/23 2023/24 2024/25

No. Estimates | Estimates | Planned | Planned
22100 ([Publications and Stationery 13 13 13 13
.003| Printing and Stationery 13] 13 13 13
22900 |Other Goods and Services 229 229 229 229
.001| Uniform 225 225 225 225
.099| Miscellaneous Expenses 4 4 4 4
TOTAL 22,608 20,164 20,512 20,691

Sub-Head 3-104: Construction and Rehabilitation of Roads and Bridges

Rs 000

Item Details 2021/22 2022/23 2023/24 2024/25

No. Estimates | Estimates | Planned | Planned
|Recurrent Expenditure 2,360 2,294 2,331 2,368,
21 (Compensation of Employees 2,139 2,073 2,110, 2,147,
1110 |Personal Emoluments [ Funded | Funded | 1,600 1,497 1,534 1,571
.001| Basic Salary 2021/2212022/23 1,218 1,182 1,217 1,251
(1| Engineer/Senior Engineer (Civil) T 3] 893 920 950 980)
) Technical Officer (Civil Engineering) 1 1 325 262 267 271

Total e ] 4|

003 salary Compensation ] 75 15 15 15
.004) Allowances 200 200 200 200
.009| End-of-year Bonus 107 100 102 105
21111 |Other Staff Costs 539 576 576 576
.002| Travelling and Transport 521 558 558 558
.100[ Overtime - - - -
200 Staff Welfare 18 18 18 18
22 Goods and Services 221 221 221 221
22010 |Cost of Utilities 3 3 3 3
.001| Electricity - - . -
.002[ Telephone 3 3 3 3
22100 ([Publications and Stationery 10] 10] 10] 10
.003| Printing and Stationery 10, 10] 10| 10]
22900 |Other Goods and Services 208 208 208 208
.001| Uniform 8 8 8 8
.011] Road Safety Awareness 200 200] 200 200
TOTAL 2,360 2,294 2,331 2,368
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VOTE 3-1 : DEPUTY CHIEF COMMISSIONER’S OFFICE - continued

Rs 000

Item Details 2Q21/22 2Q22/23 2023/24 2024/25

No. Estimates | Estimates | Planned | Planned
|Capital Expenditure 154,935 121,000, 102,620, 156,239,
31 IAcquisition of Non-Financial Assets Project Value 154,935 121,000, 102,620, 156,239,
31113 |Other Structures ................................... 154,935 121,000 102,620 156,239
.001| Roads 960,376 151,820 120,000 93,920 144,239
440 Road Safety, Maintenance and Rehabilitation 41,340 3,115 1,000 8,700 12,000
TOTAL 157,295 123,294 104,951 158,607,

Sub-Head 3-105: Maintenance of Roads and Bridges

Rs 000

Item Details 2021/22 2022/23 2023/24 2024/25

No. Estimates | Estimates | Planned | Planned
|Recurrent Expenditure 10,730 9,929 10,078, 10,081
21 Compensation of Employees 2,432 2,234 2,383 2,386
1110 |Personal Emoluments [ Funded | Funded 2,157 1,953 1,992 1,995
.001| Basic Salary 2021/22 (2022/23 1,833 1,753 1,771 1,774
(1) Senior Inspector of Works R R - - - -
2) Inspector of Works 2 2 797 908 920 920
3) Assistant Inspector of Works - -- - - - -
4) Plant and Equipment Operator 2 2 504 300 300 300
(5) Stone Breaker 1 1 226 245 245 245
(6) Surveillant (formerly Security Guard) -- -- . . : :
(7) Painter 1 1 306 300 306 309
(8) General Worker - -- - - - -

Total e | 6 |

003 Salary Compensation 7] 12 2 2 2
.004 Allowances 50] 30 50) 50
.009| End-of-year Bonus 162 148 149 149
21111 |Other Staff Costs 275 281 391 391
.002[ Travelling and Transport 265 265 375 375
.200] Staff Welfare 10| 16| 16| 16]
22 Goods and Services 8,298 7,695 7,695 7,695
22010 |Cost of Utilities 3,083 3,080 3,080 3,080
.001| Electricity 3,070 3,070 3,070) 3,070,
.002[ Telephone 13 10] 10] 10]
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VOTE 3-1 : DEPUTY CHIEF COMMISSIONER’S OFFICE - continued

Rs 000

Item Details 2021/22 2022/23 2023/24 2024/25

No. Estimates | Estimates | Planned | Planned
22020 [Fuel and Oil 1,100 500] 500] 500,
.001| Vehicles 1,100] 500 500 500
22060 |Maintenance 4,000 4,000 4,000 4,000
.015 Maintenance of Roads and Road Marking 4,000 4,000 4,000 4,000
22100 ([Publications and Stationery 30 30, 30 30
.003| Printing and Stationery 30 30 30 30
22900 |Other Goods and Services 85 85 85 85
.001] Uniform 85 85 85 85
TOTAL 10,730 9,929 10,078 10,081

Sub-Head 3-106: Land Transport Services

Rs 000

Item Details 2Q21/22 20,22/23 2023/24 2024/25

No. Estimates | Estimates | Planned | Planned
|Recurrent Expenditure 12,895 11,176 11,265 11,310]
21 Compensation of Employees 3,533 3,814 3,903 3,948
1110 |Personal Emoluments [ Funded | Funded | 2,822 3,103 3,192 3,237
.001| Basic Salary 2021/2212022/23 2,289 2,677 2,736 2,778
(1) Senior Road Transport Inspector (on roster) o _1 ______ 1_ o 482 563 582 591
2) Road Transport Inspector (on roster) 3 3 1,012 1,108 1,145 1,175
(3) Management Support Officer 3 3 795 1,0006] 1,009] 1,012

Total -___7 ______ 7 ]

003 Salary Compensation 7] 131 26 26 26
.004] Allowances 200) 175 200) 200]
.009| End-of-year Bonus 202 225 230 233
21111 |Other Staff Costs 711 711 711 711
.002[ Travelling and Transport 685 685 685 685
.100] Overtime 25 25 25 25
.200] Staff Welfare 1 1 1 1
22 Goods and Services 362 362 362 362
22010 |Cost of Utilities 185 185 185 185
.001| Electricity 35 35 35 35
.002[ Telephone 150] 150] 150] 150]
22040 |Office Equipment and Furniture 11 11 11 11
.001| Office Equipment 5 5 5 5
.002| Office Furniture 6 o) ¢ [§
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VOTE 3-1 : DEPUTY CHIEF COMMISSIONER’S OFFICE - continued

Rs 000

Item Details 2021/22 2022/23 2023/24 2024/25

No. Estimates | Estimates [ Planned | Planned
22050 [Office Expenses 25 25 25 25
.001] Postage 15 15 15 15
.003| Office Sundries 10| 10] 10] 10]
22100 [Publications and Stationery 18 18 18 18
.003| Printing and Stationery 18] 18 18 18
22120 |Fees 50 50 50 50
.002| Fees to Chairperson and Members of Rodrigues Transport Committee 50 50 50) 50)
22900 |Other Goods and Services 73 73 73 73
.001| Uniform 23 23 23 23
.002] Accomodation Cost 40| 40 40 40
.099| Miscellaneous Expenses 10| 10| 10] 10]
25 Subsidies 9,000 7,000 7,000 7,000
25500 Public Transport Subsidies 9,000 7,000 7,000 7,000
.002[ Bus Modernisation Scheme 9,000 7,000} 7,000 7,000
TOTAL 12,895 11,176 11,265 11,310
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VOTE 3-1 : DEPUTY CHIEF COMMISSIONER’S OFFICE - continued

Sub-Head 3-107: Improvement of Public Infrastructure in Villages

Rs 000

Item Details 2021/22 2022/23 2023/24 2024/25

No. Estimates | Estimates [ Planned | Planned
|Recurrent Expenditure 2,911 2,961 1,993 2,020,
21 Compensation of Employees 1,396 1,446 1,478, 1,505
21110 |Personal Emoluments [ Funded | Funded 1,260 1,245 1,277 1,304
.001| Basic Salary 2021/22|2022/23 1,107 1,138 1,168 1,193
(1| Inspector of Works R 1 434 465 475 485
2) Office Management Assistant 1 1 385 385 405 420
3) Electrician - -- - - - -
4) Painter 1 1 288 288 288 288

Total R 30
003 Salary Compensation 7] 56 11 1 1
.004] Allowances - . . .
.009| End-of-year Bonus 97, 96 98 100
21111 |Other Staff Costs 136 201 201 201
.002[ Travelling and Transport 135 200 200 200
100 Overtime - . . e
200  Staff Welfare 1 1 1 1
22 Goods and Services 1,515 1,515 515 515
22010 |Cost of Utilities 4 4 4 4
.002| Telephone 4 4 4 4
22900 |Other Goods and Services 1,511 1,511 511 511
.001| Uniform 11 11 11 11
.016| Extension of CEB Network in Morcellement 1,500 1,500 500 500
TOTAL 2,911 2,961 1,993 2,020
|Capital Expenditure 144,785 158,950 56,715 109,500
31 |Acquisition of Non-Financial Assets | Project Value | 144,785 158,950 56,715 109,500
Rs 000
31113 [Other Structures Lo 144,785 158,950 56,715 109,500
.010] Improvement, Renewals, Minor Projects and Infrastruc- 503,876; 144,785; 158,950; 56,715 109,500
tural Works in Villages : : :

TOTAL 147,696, 161,911 58,708, 111,520
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VOTE 3-1 : DEPUTY CHIEF COMMISSIONER’S OFFICE - continued

Sub-Head 3-108: Housing (formerly Sub-Head 6-103)

Rs 000
Item Details 2021/22 2022/23 2023/24 2024/25
No. Estimates | Estimates | Planned | Planned
|Recurrent Expenditure 23,950 24,014 24,262 24,477
21 Compensation of Employees 12,317 12,481 12,729 12,944
1110 |Personal Emoluments [ Funded | Funded | 10,626) 11,014 11262 11,477
.001| Basic Salary 2021/2212022/23 8,731 9,940 10,160 10,358
(| Senior Inspector of Works R 1 508 525 551 551
(2) Housing Development Officer 1 1 217, 225 228 232
3) Assistant Housing Officer 3 3 479 583 605 630)
(4) Inspector of Works 1 1 357 410] 420 425
(%) Assistant Inspector of Works -- -- - - L -
(6), Office Management Assistant 1 1 330 393 403 413
(7) Management Support Officer 2 2 417 256 260 264
(8) Foreman 3 1,049 1,190 1,203 1,220
9) Tradesman’s Assistant 18 18 2,582 3,100} 3,140 3,175
(10)  Mason 6 6 1,113 1,198 1,243 1,302
(11) Carpenter 1 1 167 216] 219 222
(12) Cabinet Maker 2 2 334 431 438 444
(13) Driver (Heavy Vehicles above 5 tons) 1 1 10] 10| 10] 10]
(14) General Worker 12 12 1,168 1,403 1,440 1,470
Total 2 | s |
003 Salary Compensation 7] 990) 190 190 190
.004] Allowances 80 40] 50 50
.009| End-of-year Bonus 825 844 862 879
21111 |Other Staff Costs 1,691 1,467 1,467 1,467
.002[ Travelling and Transport 1,640 1,416 1,416 1,416
100 Overtime 50 50] 50) 50
200] Staff Welfare 1 1 1 1
22 Goods and Services 933 833 833 833|
22010 |Cost of Utilities 15 15 15 15
.002[ Telephone 15 15 15 15
22040 |Office Equipment and Furniture 35 35 35 35
.001| Office Equipment 15 15 15 15
.002| Office Furniture 20 20 20 20
22050 [Office Expenses 30 35 35 35
.001| Postage 10] 15 15 15
.003| Office Sundries 20 20 20 20
22060 [Maintenance 2 2 2
.003| Plant and Equipment 2
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VOTE 3-1 : DEPUTY CHIEF COMMISSIONER’S OFFICE - continued

Rs 000

Item Details 2021/22 2022/23 2023/24 2024/25

No. Estimates | Estimates [ Planned | Planned
22100 ([Publications and Stationery 38 50 50 50
.003| Printing and Stationery 38 50) 50) 50,
22120 |Fees 345 461 461 461
.002[ Fees to Chairman and Members of Boards/Committees 220 261 261 261
.006| Fees i.c.w Studies and Surveys of Housing Schemes 125 200] 200] 200
22900 |Other Goods and Services 468 235 235 235
.001| Uniform 438 205 205 205
.002[ Accomodation Cost 5 5 5 5
.099| Miscellaneous Expenses 25 25 25 25
28 Other Expense 10,700 10,700, 10,700, 10,700,
28212 [Transfer to Households 10,700 10,700 10,700 10,700
.012[ Casting of Roof Slab Grant 10,700 10,700 10,700 10,700
TOTAL 23,950 24,014 24,262 24,477
|Capital Expenditure 110,000 70,000 81,425 81,700
31 Acquisition of Non-Financial Assets Project Value 110,000 70,000 81,425 81,700

Rs 000

31113 [Other Structures | ] 110,000 70,000] 81,425 81,700
.012| Housing and Rehabilitation Programme 560,000 110,000, 70,000 81,425 81,700
TOTAL 133,950 94,014 105,687, 106,177,
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VOTE 3-1 : DEPUTY CHIEF COMMISSIONER’S OFFICE - continued

Sub-Head 3-109: General (Environment) (formerly Sub-Head 7-201)

Rs 000
Item Details 2021/22 2022/23 2023/24 2024/25
No. Estimates | Estimates | Planned | Planned
|Recurrent Expenditure 10,211 6,583 6,987 7,077
21 Compensation of Employees 9,105 5,468 5,788 5,878
1110 [Personal Emoluments [ Funded | Funded | 8,350 4,767 5,083 5,173
.001| Basic Salary 2021/2212022/23 6,813 3,980 4,088 4,171
(1) Departmental Head o _1_ S 1,212 g - -
(2) Administrative Officer 1 2 348 1,034 1,064 1,094
(3) Administrative Officer (Personal) -- -- e e - -
(4) Senior Executive Officer (Rodrigues) -- -- - . . e
5) Higher Executive Officer (Rodrigues) 1 -- 508 . . e
(6) Human Resource Executive 1 -- 439 - - -
(7) Office Management Assistant 1 1 329 383 393 403
8) Management Support Officer 8 4 1,993 1,075 1,100 1,125
9) Senior Word Processing Operator 1 1 320 371 379 387
(10), Word Processing Operator -- -- - . . e
(11), Driver 2 2 485 532 550] 560
(12) Driver (on roster) 1 -- 261 . E -
(13) Storekeeper (Rodrigues) 1 1 246 14 14 14
(14) Office Auxiliary/Senior Office Auxiliary 1 1 233 274 291 291
(15) Tradesman’s Assistant 1 -- 142 . g e
(16) Handy Worker 2 2 297 297 297 297
17) General Worker -- -- - . g e
Total 22 | e
" 003 Salary Compensation T 362 51 51 51
.004 Allowances 600) 400] 600 600
.009| End-of-year Bonus 575 336 344 351
21111 |Other Staff Costs 755 701 705 705
.002[ Travelling and Transport 504 500 504 504
.100] Overtime 250] 200] 200] 200,
200] Staff Welfare 1 1 1 1
22 Goods and Services 1,100 1,115 1,199, 1,199,
22010 |Cost of Utilities 375 400 484 484
.001| Electricity 175 200) 284 284
.002| Telephone 200] 200] 200 200
22020 [Fuel and Oil 290 290 290, 290,
.001] Vehicles 290 290 290 290,
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VOTE 3-1 : DEPUTY CHIEF COMMISSIONER’S OFFICE - continued

Rs 000

Item Details 2021/22 2022/23 2023/24 2024/25

No. Estimates | Estimates | Planned | Planned
22040 [Office Equipment and Furniture 65 60 60 60
.001] Office Equipment 35 30 30 30
.002| Office Furniture 30] 30 30 30
22050 [Office Expenses 40 40 40 40
.001| Postage 10] 10] 10] 10]
.003| Office Sundries 30) 30) 30, 30,
22060 |Maintenance 50 35 35 35
.001| Buildings 30 10 10] 10]
.003( Plant and Equipment 20 25 25 25
22090 [Security - - - -
.001| Security Services - . E -
22100 ([Publications and Stationery 125 130 130 130
.003| Printing and Stationery 125 130 130 130
22900 |Other Goods and Services 161 160] 160, 160
.001| Uniform 36 35 35 35
.002[ Accomodation Cost 45 45 45 45
.003| Passage Cost 60) 60 60) 60)
.099| Miscellaneous Expenses 20 20 20] 20
TOTAL 10,211 6,583 6,987 7,077
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VOTE 3-1 : DEPUTY CHIEF COMMISSIONER’S OFFICE - continued

Sub-Head 3-110: Environment Protection and Conservation (formerly Sub-Head 7-202)

Rs 000
Item Details 2021/22 2022/23 2023/24 2024/25
No. Estimates | Estimates | Planned | Planned
|Recurrent Expenditure 59,182 71,785 72,132 72,323|
21 Compensation of Employees 14,632 15,082 15,419, 15,610,
1110 [Personal Emoluments [ Funded | Funded | 12,838 13331 13,668 13,859
001 Basic Salary 2021/22|2022/23 10,441 11,652 11,964 12,140
(1)) Head, Environment o 668 719 724 745
(2) Environment Officer 4 : 4 1,229 1,029 1,050 1,071
3) Technical Officer (Agriculture) 1 : 1 581 650 650 650
4) Technical Officer (Environment) 7 : 7 1,063 2,138 2,160] 2,180
(5) Environment Enforcement Officer 4 : 4 399 375 464 475
(6) Management Support Officer 1 : 1 321 380) 389 397,
(7) Senior Field Supervisor 1 : -- 325 - - -
(8) Field Supervisor 1 : 1 278 309 317 325
9) Driver, Mechanical Unit -- : -- - - - -
(10), Surveillant (formerly Security Guard) 3 : 3 454 525 575 605
(11) Handy Worker 2 : 2 376 425 460) 460
(12) Office Auxiliary/Senior Office Auxiliary 1 : 1 232 279 284 290
(13) Tradesman’s Assistant 2 : 2 303 364 376 398
(14) Driver (on roster) 1 : 1 203 235 260 264
(15) General Worker 40 : 37 4,009, 4,231 4,255 4,280
Total e e
003 salary Compensaion T 993 238 238 238
.004) Allowances 450) 450) 450 450
.009| End-of-year Bonus 954 991 1,016 1,031
21111 |Other Staff Costs 1,794 1,751 1,751 1,751
.002| Travelling and Transport 1,717, 1,700 1,700 1,700
.100] Overtime 75 50 50 50
200 Staff Welfare 2 1 1 1
22 Goods and Services 43,250 55,403 55,413 55,413|
22010 |Cost of Utilities 290 290 300] 300,
.001| Electricity 150 150 160 160
.002| Telephone 140 140 140 140
22020 [Fuel and Oil 630 700 700 700
.001| Vehicles 630) 700 700 700
22030 [Rent 276 276 276 276
.001| Rental of Building 276 276 276 276
22040 [Office Equipment and Furniture 60 35 35 35
.001] Office Equipment 30) 15 15 15
.002| Office Furniture 30) 20) 20) 20
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VOTE 3-1 : DEPUTY CHIEF COMMISSIONER’S OFFICE - continued

Rs 000

Item Details 2021/22 2022/23 2023/24 2024/25

No. Estimates | Estimates [ Pl